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This agreement was ratified by the teachers of the New England Public School on. 

May 15, 2023 

 

Signed: ______________________________________________ 

 

Signed: ______________________________________________ 

 

For the teachers 

 

This agreement was ratified by the New England School Board on 

May 15, 2023 

 

Signed: ________________________________________________ 

 

Signed: ________________________________________________ 

For the Board 

 

 

 

 

 

 

Integration Clause 
The Board and the Association agree that the terms and conditions set forth in this Agreement represent 

the full and complete understanding and commitment between the parties and that the terms and 

conditions may not be added to or modified without the consent of the parties, as evidenced by a written 

amendment attached and made a part of this Agreement.   

 

 

 

Savings Clause 
If any article, or clause of this Agreement is found to be in conflict with law or declared illegal by a 

court of competent jurisdiction, the article, section, or clause, as the case may be, is automatically 

deleted from this Agreement to the extent that it violates the law.  The remain in articles, sections, and 

clauses must remain in full force and effect for the duration of the Agreement if not affected by the 

deleted article, section, or clause.  

 

 

Duration Clause 
This agreement shall be effective on July 1, 2023 to June 30, 2025, at which time it shall automatically  

renew and will continue in force for additional periods of one year unless either party gives notice to the 

other parties no later than 160 days before the contract anniversary date, of its desire to reopen certain 

provisions of this agreement and/or to seek additions and/or deletions to this agreement, and to negotiate 

over.
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1. Salary Schedule: 

Minimum salary for full-time teachers employed by the New England Public School District on a nine-month basis is BS 

(2023 – 2024 year one) $43,900.00 (2024 – 2025 year two) $45,100.00 (part-time teachers will be prorated according to 

FTE) 

Newly hired teachers will be paid no more than a similarly educated and experienced teacher on staff except for areas of 

critical need as determined by the board. 

New Hires 

Minimum salary for teachers employed by the New England Public School District on a nine-month basis is shown 

below: 

  

 

Any teacher hired into the system may at the discretion of the board, be granted previous years of teaching experience from 

another system, a limit of ten (10) years.  For each year of experience granted, a newly hired full-time teacher will receive 

$600.00, subject to the condition that said teacher’s total curricular salary shall not exceed the total curricular salary to be 

paid to a returning teacher with the same number of years of teaching experience and on the same education lane. Part-time 

teachers will receive a prorated amount according to FTE. 

Returning Teachers 

Returning full-time teachers shall come in at the current rate of pay from the individual’s previous school year contract 

and receive the guaranteed annual increase (part-time teachers will receive a pro-rated amount according to FTE).  The 

dollar amount for changing lanes will be $1,500.00. (part-time teachers will receive a prorated amount according to FTE) 

When making a lane change, the teacher will still receive the guaranteed annual increase and the tier increase.   

Any returning full-time teacher who falls at or below the proposed base salary at the time of the base salary increase and 

does not receive more than a newly hired teacher after their tier reimbursement and guaranteed annual increase, will 

receive the new base as well as their guaranteed annual increase and their tier reimbursement for the upcoming year. 

Guaranteed Annual Increase   

New England Public School District shall provide contracted full-time teachers with 1.6% annual increase of the 

teacher’s salary and each part-time contracted teacher will receive the proportional amount according to FTE.  

Additional teacher’s salary compensation, if any, will be applied equally to all lanes, as negotiated, to the teacher’s salary 

compensation package and each part-time contracted teacher will receive the proportional amount. 

***A teacher who is employed by the New England Public School District can apply for a position the New England 

Public School District is trying to fill, as long as the salary does not exceed their current negotiated salary. 

Tier Reimbursement for Base Pay Increase 

When the base pay is increased, full-time teachers will receive a percentage of the amount of the increase according to 

their tier, part-time teachers will receive a pro-rated amount according to FTE. 

 

 

 

 

 

 

 

 

 

 BS BS +8 BS +16 BS +24 BS +36 BS +48 BS +60 MA MA+12 
Year 1 (23-24) 43,900.00 45,400.00 46,900.00 48,400.00 49,900.00 51,400.00 52,900.00 54,400.00 55,900.00 
Year 2 (24-25) 45,100.00 46,600.00 48,100.00 49,600.00 51,100.00 52,600.00 54,100.00 55,600.00 57,100.00 

TIER Years of Service % of Base Increase 

Pre-Tier 1 to 5 years 30% 

Tier I 6 to 10 years  35% 

Tier II 11 to 17 years  55% 

Tier III 18 to 24 years  80% 

Tier IV 25+ years 95% 
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A. Compensation for co-curricular assignments will be paid on a percentage basis. The assigned percentage will be 

multiplied by the base salary of the district in the given school year except for areas of critical need as determined by 

the board. An experience increment will be given in addition to the base pay for any assignment. Any person hired 

into the system to fill a co-curricular advisor’s position may at the discretion of the board, be granted previous years 

of experience from another system, a limit of ten (10) years.  See set schedule for percentages and experience 

increment schedule.  

B. Positions excluded from the salary schedule: 

1. Superintendent 

2. Secondary principal 

3. Elementary Principal 

4. Athletic Director  

5. Technology Coordinator 

C. Interpretation of individual cases rests solely with the administration. 

D. No increment increases will be awarded to any contracted licensed degreed personnel who have not earned at least 

four semesters of graduate or undergraduate credit within a five-year period. 

E. The hours that can be used for changing lanes must be earned in the teacher’s major field, minor field or teaching 

areas that have been assigned outside of the major or minor field. All hours, including other related hours, must be 

approved by the administration in order to receive credit for advancement. Any approved 16 semester hours up to 

the first 24 semester hours on the salary schedule may be undergraduate hours. In the extreme case where, additional 

credit hours to be taken are at the request of the staff member and superintendent, and approved by the 

superintendent and school board, they may be undergraduate hours even though the staff member may in fact have 

24 or more total hours beyond his/her BS degree. 

F. Teachers who are moving from one educational category to a higher one must produce evidence to the 

administration by August 10th in order for salary adjustments to be made. 

G. Secondary teachers will have a minimum of one prep period a day or the equivalent of.  In the event a teacher gives 

up said period, the teacher will be compensated at a prorated salary.   

2. Negotiated Benefits: 

A. The School District agrees to participate with the licensed-teaching staff in Section 125 of the IRS Tax Code as 

allowable by law. Also, for those license teaching employees who choose a full-family health, single with dependent 

or single insurance option within this plan, the district will make a $11,200.00 per year per contract contribution per 

FTE toward Section 125. Part-time teachers will receive a pro-rated amount according to FTE. Any remaining 

benefit balance will be paid out monthly as a cash option payment. 

B. The School District shall make appropriate payments to Social Security, Medicare, Federal Income Tax and Teacher 

Retirement Funds and carry liability for its employees. The school is a Model 1 employer, school pays employer 

portion and teacher pays the teacher portion.  This shall be done in accordance with the North Dakota Century Code. 

C. Tax sheltered annuities shall be available to teachers requesting them. 

 

Leave Policies: 

A. Sick Leave –  Fulltime teachers in the New England Public School District will receive ten (10) sick leave days per 

year accumulative to 104 days.  Part-time teachers will receive a pro-rated number of sick days based on FTE’s.  

One day of non-cumulative sick leave may be allowed for the funeral of someone other than immediate family.  The 

school district shall buy back a portion of unused sick leave days of an individual returning teacher.  At no time may 

an individual teacher sell more than the number of sick days granted during a contract year or sell a number of days 

which would reduce the accumulated sick days to less than 30 days.  Intent by the teacher to sell these days to the 

district must be made in writing to the Superintendent by May 15th for the contract year.  If the May 15th deadline is 

not met, the teacher will automatically receive payment for the maximum number of sick days allowed under the 

terms of this policy.  Payment will be made on the basis of 50% of a substitute’s daily rate of pay.  Returning 

teachers will be paid on the June 15th check and non-returning teachers that meet the above guidelines will be paid 

on the final check.   
B. Personal Leave – Personal Leave – Fulltime teachers in the New England Public School District will receive four 

(4) days personal leave per year and a part time teacher will receive a pro-rated number of these personal days 

accumulative to twelve (12) days.  Teachers wishing to sell days will be paid the same rate a substitute teacher 

receives.  Intent to sell, accumulate, or transfer to sick days must be made in writing to the Superintendent by May 

15th of the contact year.  If transferring personal days to sick leave, a teacher may not exceed the 104-day maximum 
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of sick leave.  If the May 15th deadline is not met, the teacher will automatically receive payment for the number of 

days that would allow him/her to receive at least (4) personal days at the beginning of the next contract year.  

Returning teachers will be paid on the June 15th check and non-returning teachers will be paid on the final check.   

C. Extra Personal Leave – Teachers have the option of using three additional personal days per school year, with the 

teacher reimbursing the school district for the cost of a substitute teacher.  These three personal days may not be 

carried over to the next school year.  The superintendent is to be notified twenty-four hours in advance of this the 

day following a vacation without administrator approval. 

D. Emergency Leave – Teachers in the New England Public School District will receive four days emergency leave 

(non-accumulative) at the discretion of the administrator. After the fourth day the teacher forfeits full pay unless 

excused by the School Board. 

E. Professional Leave – Teachers should be granted adequate time to attend workshops, in-service training sessions 

and other meeting to enhance their professional growth. Advance approval from the administration shall be 

obtained, to attend such gathering. The granting or denial of professional leave shall be determined by the 

superintendent at his/her sole discretion. 

F. Leave of Absence – Leaves of absence may be granted by the school board, at their discretion, upon request. 

Individual requests must be submitted to the administration in advance. All days granted will be non-paid days. 

Benefits and allowances will not accumulate for leaves which exceed twenty (20) school days. Teachers on leaves of 

absence shall be entitled to: 

1. Return of the same position which they held immediately prior to commencing the leave of absence or to 

a position of comparable responsibility or remuneration. 

2. Remain in the school district’s dental and health insurance groups through self-payment to the school 

district at the rate of the monthly premiums. 

G. Sabbatical Leave – Leave of absence for educational training may be granted to teachers under the following 

conditions: 

1. A teacher requesting sabbatical leave must have a minimum of five (5) years experience within the New 

England Public School System. 

2. Eligible teachers must apply to the Superintendent of Schools by February 15th. All leave requests will 

be subject to final approval by the school board. 

3. Sabbatical leaves shall be for a school (academic) year. 

4. Teachers granted a sabbatical leave will be assured of an equitable position in the New England Public 

School System at the conclusion of the leave. Equitable shall be defined as the same subject area in 

grades 7-12 and a position in grades K-6. 

5. Teachers on a sabbatical leave are eligible to remain in the school district’s dental, vision and health 

insurance groups through self-payment to the school at the rate of the monthly premiums. Premiums are 

due the 1st of each month. 

6. Teachers who have been granted sabbatical leave must submit written acceptance of the same to the 

superintendent on or before May 15th. Written acceptance will imply no teaching position at the school 

for the sabbatical year granted.   

3. Tickets at home games:   

The teacher or teachers assigned to take tickets at a home event shall receive: 

$15.00 per assignment if only one game is played; 

$25.00 per assignment if two games are played; 

$27.00 per assignment if three games are played; 

$50.00 per assignment if assigned on a holiday/non-school day. 

Games played refer to basketball and volleyball; all other activities are considered $15.00. 

4. Additional Teaching Assignments: 

A. If a teacher is asked to give up his/her preparation period or noon time, they will be compensated in the following 

manner:  Current sub pay divided by 7 will be the pay per period or 55 minutes; current sub pay divided by 14 will 

be the pay for half a period or 30 minutes.  

This does not include the regular rotating noon – duty for secondary teachers. 

B. All elementary staff teaching a combined grade will receive extra compensation of $2,750.00 to be pro-rated at 

1/183 of the salary schedule if the class is eliminated.  Payment to be made at the end of the school year. 
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Co-Curricular Salary Schedule 

New England Public School 

Salary paid for co-curricular activities shall be that percentage figure assigned multiplied by the district base salary. 

 

FFA Advisor 

             

10 

 

Music 10 
 

Jr. Class Advisor/Prom 7 
 

Annual 5 
 

National Honor Society 2 
 

Math Counts 2 
 

Math Meet 2 
 

 

 

 
A person remaining in the activity the following year will get an experience increment as follows: 

$55.00 for an activity that pays 7% or more 

$45.00 for an activity that pays 5% - 6% 

$40.00 for an activity that pays 4% or less 

 

 

 

 

  


