ELGIN/NEW LEIPZIG PUBLIC SCHOOL DISTRICT #49
2025-2026 AND 2026-2027
NEGOTIATED AGREEMENT

Contract Information

Recognition Clause: The board has recognized the majority petitioning group of licensed
teachers that have duly executed the proper petition, as required by law, as the exclusive
representative bargaining unit for the effected contract/school years. The duration of the master
agreement shall be for the certified contracts for 2025-26 and 2026-27 school/fiscal years.

o Individual contracts clause: Individual contracts will be consistent with the terms and
conditions of the negotiated agreement. Amendments to a respective contract may be
agreed upon between a respective teacher and the school district.

2-Year Contract: This contract includes a base salary of $42,400 for the 2025-2026 school year and
a base salary of $43,300 for the 2026-2027 school year. The parties acknowledge that unforeseen
events may occur during the term of this agreement that could significantly impact the educational
and financial environment of the district. In the event of such circumstances, either party may
request to reopen negotiations on specific items related to compensation, benefits, workload, and
working conditions. Such requests shall be made in writing, and negotiations shall commence if both
sides agree within 30 days of receipt of the written request.

Duty Hours: Hours teachers are expected to be at school for the school day to cover their teaching
assignment and responsibilities shall be one-half hour prior to the beginning of the daily class
schedule and one-half hour after the daily class schedule. If not able to report for duty by the
expected time or leave earlier than normally expected, the administration must be notified of
circumstances, or be subject to disciplinary action.

There is an expectation of professional responsibility to carry out the necessary duties related to
other curricular and co-curricular assignments and separately contracted extra-curricular
assignments. Extra-curricular assignments are not subject to continuing contract provisions in ND

Century Code.

Contract Terms: This agreement, except as otherwise provided, is effective as of July 1, 2025,
to June 30, 2027, at which time it shall automatically renew itself for an additional period of one year,
unless written notification to re-negotiate is made by either the Board or Teachers at least 160 days
before (typically by February 10) the contract anniversary date (typically July 1). If such notification
occurs, the entire agreement must be re-negotiated. If neither party provides notice by the deadline,
the parties are not obligated to re-negotiate the agreement. Revisions may be made at any time by
mutual consent of both parties.

Contract days: The Teacher agrees to teach in the Elgin-New Leipzig School
District during the 2025-26 school term for a period of 182 contract days and 182 or
183 contract days for the 2026-27 school term pending the addition of another
student contact day, to be determined with input of the teaching staff as to how the
additional day may be accomplished, such as dropping a normally scheduled
vacation day, comp day, or adding a day to the contract and calendar. The time



required for Parent/Teacher conferences counts as a contract day. Days in which
staff are required to attend for professional development reasons also count as a
contract day. The following holidays are contract days: Labor Day, Veteran’s Day,
Thanksgiving Day, Christmas Day, New Year's Day, and Good Friday

e Provided further that if school is dismissed for some unforeseen reason, such as, but
not limited to, weather, failure of the heating plant, power outage, etc., the school
term may be extended by the number of days school was not in session for the
above stated reasons.

o Part-time teachers: shall receive a proportionate share of salary schedule and all
benefits according to the negotiated agreement.

Management Rights Clause: All terms and conditions of employment not covered by
this agreement are subject to the Board’s exclusive direction and control and may not
be the subject of negotiations during the terms of this agreement.

Professional Growth

Guidelines for Graduate Lane Changes

A. To move from the BS lane to the BS + 10 semester hour lane, the course will have to meet the
following conditions:

1. Ten (10) semester hours must be graduate courses related to the teacher’'s general teaching
assignment or specific teaching assignment.

2. No course work will be approved that is more than ten (10) years old.

B. To move from the BS + 10 semester hour lane to the BS + 16 semester hour lane, the course
work will have to meet the following conditions:

1. Eight (8) of the sixteen (16) semester hours must be taken in the teacher’s specific teaching
assignment.

2. Five (5) of the sixteen (16) semester hours cannot be more than eight (8) years old at the time of
approval.

C. To move from the BS + 16 to the BS + 24 semester hour lane and/or from the BS + 24 to the BS
+ 32 semester hour lane, the course work will have to meet the following conditions:

1. Twelve (12) of the thirty-two (32) semester hours must be taken in the teacher's specific teaching
assignment.

2. Ten (10) of the thirty-two (32) semester hours cannot be more than eight years old at the time of
approval.

D. Other provisions:



1. All course work must be on a graduate level approved through an approved accredited college.
2. The School District grievance procedure will apply to any disagreements.

3. ltis understood that employees cannot fall back to the BS + 10 or the BS lane once having
progressed to the next horizontal lane.

4. The superintendent, at his discretion, will sign and date a statement of course approval to be kept
in the employee’s personnel file.

5. A half time to full time teacher shall move no more or no less than one step down on the salary
schedule in any one year.

6. One credit with reimbursement of up to $70.00 will be granted to teachers participating in the
school’s book study.

State Teacher’s Convention: Any teacher within the Elgin-New Leipzig School District
will be required to attend the State Teacher's Convention once every five years.
Alternative conventions may count towards this requirement at the Superintendent’s
discretion.

Leave Provisions
o Sick Leave: Fifteen (15) days of sick leave shall be granted annually taken on a 1/7"
basis, accumulative to seventy-five (75) days. All unused sick leave in a given year may be
carried forward to allowable accumulative sick leave. Medical absences longer than three

(3) days require a doctor’s note or other medical documentation. Sick leave can be taken

when the teacher or a member of the immediate family of that teacher is ill. An immediate

family member includes a spouse, a child, grandchild, or the parent or parent-in-law of the
applicant.

a. Sick Leave may be granted for child, parent, grandchild, or spouse illnesses or medical
appointments.

b. Sick Leave may be used for maternity/paternity, pregnancy, and for the adoption of a
child.

c. When a teacher has used all their accumulated paid and personal leave, he/she may
elect to pay the cost of a substitute teacher’s pay up to ten (10) additional days of
absence and receive the difference of current teacher daily salary and substitute pay for
any additional days used.

d. Sick leave may also be used for emergency leave. This can be granted in the event of
an accident, damage to residence, surgery, serious illness, death, or funeral of a friend
or relative, subject to the following:

1. All requests for sick leave due to an emergency shall be made to the
Superintendent; and

2. The granting or denial of sick leave due to emergency circumstances
shall be approved or denied at the Superintendent'’s discretion.

3. Emergencies not listed will be approved or denied on an individual basis by the
Board of Education if requested by the teacher.

4. One sick leave day may be converted to a personal leave day once per year if
requested by September 1. However personal leave accumulation cannot
exceed seven (7) days.
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5. During 2019 negotiations, the total allowable accumulation of sick leave was
revised from 120 days to 60 days. All teachers who had more than 60 days of
accumulated sick leave at that time were given “grandfather status” to retain the
number of days beyond 60 days for as along as they are employed by the
district, or until the excess number of days beyond 75 is depleted. Once the
excess number of days beyond the current allowable 75 days is used, then these
teachers become subject to the maximum of 75 accumulated days.

Personal Leave: Each teacher shall be entitied to personal leave and emergency leave,
without loss of pay, subject to the following terms and conditions:
a. Four (4) days of personal leave are granted per school year, to be taken at the discretion
of the teacher, subject to the following:
1. Personal leave may be taken in increments of one period (1/7).
2. No personal leave may be taken the first ten (10) days of the school year or the
last ten (10) days of the school year.
3. If personal leave is requested during the time frame of “a2,” the request will be
handled on an individual basis by the administration.
4. No more than two (2) teachers per building may be granted personal leave on
the same day.
5. Three (3) days may be carried over to the next year, not to exceed a total of
seven (7) accumulated days.
b. When a teacher agrees to forfeit their prep period to sub for another teacher for one
period (1/7), that teacher will accumulate one period (1/7) of personal leave for each
period subbed.

Personal Leave Reimbursement : Unused personal leave exceeding the three (3)
days that can be carried forward to the next school year, will be reimbursed by the school
district at the rate of current teacher substitute pay. (Example: A teacher that has four (4)
days of personal leave at the end of one school year, will be reimbursed for one (1) day by
the district and must carry three (3) days forward to the next school year).

Professional Leave: Teachers will receive two (2) days of professional leave, one of
which may be used for in-house personal professional development technology time, to be
approved by the administration, or to be used for attending workshops to benefit the teacher
in classroom and/or extra-curricular activities. If there is a joint session on the subject of
negotiations, this would be counted as professional leave for the teacher attending it along
with the administrator. Three (3) days’ notice prior to attendance shall be given to the
administration and no more than two (2) teachers may be gone on the same day, unless of
extenuating circumstances. This leave is non-accumulative and may not be taken during the
first week of school or the last two weeks of the school year. One vehicle will be paid up to
180 miles (round trip) for attending approved workshops. Registration fee will be paid by the
school with a maximum of $50.00 per individual. If workshop credit is received, the teacher
will have the option of applying for reimbursement under the professional growth policy, or
this professional leave section, but not both. Any leave required by the administration will
not apply to limitations of professional leave within this section.

Leave of Absence: The board shall determine if a leave of absence is granted to a
teacher. Teachers must notify the board by March 1 of the current school year if they are
taking a leave of absence, and also by the following March 1, if they intend to return in the
fall of the subsequent school year. The board will respond to the request within 30 days of
receiving it.



Fringe Benefits
Medical Insurance - Fringe Benefit: Each licensed, full-time teacher shall receive 100%
of a single policy, or 70% of a single plus dependent policy, or 50% of a family policy for the
current negotiated agreement school year(s), or $4,500 as a cash option. The dollars of this
benefit must be used in accordance with the Section 125 Flexible Benefit Plan as a fringe
benefit. The district will pay the fees to administer the PayFlex plan for those who choose to
participate (direct deposit or flex card). Part-time teachers will have this benefit prorated.

» District Paid Long-Term Disability Insurance. Each licensed, full-time teacher shall
receive 100% of a Long-Term Disability Insurance policy.

e Teacher’'s Fund For Retirement. The district will pay 6% of the teacher’s
contribution share of TFFR to the retirement fund as a benefit for the teacher.

e Noon Lunches: All teachers may receive noon lunches and breakfast provided by
the school district at no cost to the teachers. If the teacher elects not to eat lunch,
no cash reimbursement will be permitted.

e Concessions Supervision: Teachers will receive $40 dollars per night to supervise
the concessions stand. Any extra-curricular advisor may supervise concessions and
receive $40 per night. Each class advisor must help the class they are assigned to
advise at least one fundraiser per year.

Leader-Teacher Bonus: Teachers who do professional activities that demonstrate leadership
within their profession are eligible for a $500 bonus either in December or May. Eligible activities
include being an in-house mentor, presenting at an education conference, developing and carrying
out local professional development, or serving on district leadership teams that occur outside of
early-outs or other days in which time within teacher contract time is specifically set aside. Simply
attending professional development or being an advisor to a class or other extra-curricular
organization is not an eligible activity. A total of 10 hours must also be recorded or submitted. Only
one bonus is provided per year and only for activities within that school year. The activity must not
already be reimbursed to the instructor either by the Elgin/New Leipzig Public School District or
partner entities (such as an REA). This will be approved at the superintendent’s discretion.

End of Tenure
Retirement Notification Policy:

- If any teacher who has taught in the Elgin-New Leipzig School District for at
least 10 years wishes to retire at the end of the school year and notifies the
school board in writing by January 1 of the same year, he/she will be awarded
a $2,000 bonus.

- If any teacher who has taught in the Elgin-New Leipzig School District for at
least 10 years wishes to retire at the end of the school year notifies the school
board in writing by March 1 of the same year, he/she will be awarded a
$1,000 bonus.

- Limit of one bonus per teacher.
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Retirement Paid Leave: If an employee leaves or retires after completion of their 20t
year of teaching at the ENL school district, the teacher will be eligible to receive $75 per
day for up to 75 days of unused sick leave.

Computer: Any teacher who completes 10 years of service with the school district will
be allowed to take a computer scheduled to be rotated out of school use with them,
upon retiring or resigning. Priority will be given to computers that the teacher has used
previously, as long as the computer is four or more years of age. The computer must
have sensitive school information removed by a school official.

Miscellaneous Contract Clauses

[ ]

Teaching Assignment Changes later than August 1. A 2% increase in the base
salary of the affected teacher will be given with the following stipulations: (approved 5-22-
2019)
1. Available only for returning staff and effective for one year.
2. Contracts need to be signed and returned by July 15 or provision is null and void.
3. The assignment changes consists of a new class or a change of grade
assignment.

Hiring Above the Salary Schedule: Teachers may be hired above the salary
schedule. The Teacher’s Assaciation will be notified if a teacher is hired above the salary
schedule.

Liquidated Damages Clause. If a teacher asks for a release from a signed contract, he
or she will be subject to paying one of the percent’s in the following table. (Percent that
applies would be taken times the contracted amount.) Nothing contained herein shall be
construed to mean that the board must release the teacher upon payment of the amount;
however, the school board may, in its sole discretion and by reason of extenuating
circumstances, waive part or all of such damages.

o Thirty (30) days after contracts are signed - 2%

o Sixty (60) days after contracts are signed - 3%

o Ninety (90) days after contracts are signed - 5%

o After the 90-day period or after August 1 (whichever comes first) throughout the

current school term - 10%

Saving Clause: Should any article, section, or clause be declared illegal by a court of
competent jurisdiction, said article, section, or clause, as the case may be, shall be
automatically deleted from this contract to the extent that it violates the law. The remaining
articles, sections and clauses shall remain in full force and effect for the duration of the
contract if not affected by the deleted article, section, or clause.

Integration Clause: The Board and the Association agree that the terms and conditions
set forth in this Agreement represent the full and complete understanding and commitment
between the parties and that the terms and conditions may not be added to or modified
without the consent of the parties, as evidenced by a written amendment attached and made
a part of this agreement.
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Signatures:

Board Team Signature Date
Board Team Signature Date
Teacher Negotiation Team Signature Date
Teacher Negotiation Team Signature Date



2025-2026 ELGIN/NEW LEIPZIG SALARY SCHEDULE

BASE SALARY §42,400.00
INCREMENT DN $380.00 $385.00 $380.00 5395,00 $405.00 $415.00
INCREMENT AC 51,500 51,550 $1,600 51,650 $1,700
EXPERIENCE s +10 SEM HRS  +16 SEM HRS 424 SEM HRS +32 56M HRS  MASTERS
0 $42,400.00 $43,900.00 545,450.00 547,050.00 $48,700.00 450,400.00
1 542,780.00 S44,285.00 545,840.00 547,445.00 549,105.00 §50,815.00
2 $43,160.00 $44,670.00 $46,230,00 $47,840.00 $49,510.00 $51,230.00
3 $43,540.00 $45,055.00 5$46,620.00 $48,235.00 $49,915.00 $51,645.,00
4 $43,920.00 $45,440.00 547,0:1.0.00 $48,630.00 $50,320.00 $52,060.00
5 $44,300.00 545,825 00 $47,400.00 549,025.00 $50,725.00 $52,475.00
6 544,680.00 £46,210.00 547,790.00 549,420.00 $51,130.00 $52,8%0.00
7 $45,060.00 $46,595.00 548 180.00 $49,815.00 §51535.00 §53,305.00
| $45,440.00 546,980.00 $48,570.00 550,210.00 451,940.00 $53,720.00
9 $45,820.00 447,365.00 $48,960.00 450,605.00 $52,345.00 554,135.00
10 §486,200.00 $47,750.00 $49,350.00 $51,000.00 552,750.00 554,550.00
Il 546,580.Q0 348,135.00 $49,740,00 $51,395.00 $53,155.00 554,965.00
12 546,960.00 $48,520.00 $501,130.00 $51,790.00 $53,560.,00 §55,380.00
13 $47,340.00 $48,905.00 450,520.00 $52,185.00 $53,965.00 555,795.00
14 $47,720.00 54%,290.00 $50,910.00 $52,580.00 $54,370.00 $56,210.00
15 $48,100.00 $45,675.00 $51,300.00 $52,975.00 $54,775.00 $56,625.00
16 $50,060.00 $51,6590,00 $53,370.00 $55,1R0.00 §57,040.00
17 $50,445.00 $52,080.00 $53,765.00 455,585.00 657,455.00
18 $52,470.00 554, 160.00 $55,990.00 $57,870.00
19 §52,860.00 454 555.00 §56,395.00 $58,285.00
20 453,250.00 554,950.00 456,400.00 458, 700.00
21 $55,345.00 $57,205.00 $59,115.00
22 $55,740.00 $57,610.00 459,530.00
23 456,135,00 $58,015.00 $59,845.00
24 $56,530.00 558,420.00 $60.360.00
25 $58,825.00 $60,775.00
26 $59,230.00 $61,190.00
27 $59,635.00 $61,605.00
28 S60,040.00 $62,020.00
29 560,445.00 $62,435.00
ElY] 560,850.00 $62,850.00
3 $61,255.00 $63,265.00
32 561,660.00 $63,680.00
i3 562,065 00 $64,095.00
34 $62,470.00 $64,510.00
3s 562,875.00 $64,925.00
36 $63,280.00 $65,340.00
a7 $63,685.00 $65,755.00
3g $64,090.00 $66,170.00
39 564,495 00 566,585 .00
a0 $64,900.00 367,000.00
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2026-2027 Elgin/New Leipzig Salary Schedule

443,300
5385

as
43300.00
43685.00
44070.00
44455.00
44840.00
45225.00
45610.00
45995.00
46380.00
46765.00
47150.00
47535.00
47920.00
48305.00
48,650.00
49,075.00

$390
$1,500

BS +10

44300.00
45190.00
45580.00
45970.00
46360.00
46750.00
47140.00
47530.00
47920.00
48310.00
48700.00
49090.00
49480.00
49870.00
50260.00
50650.00
51040.00
51430.00

$395

§1,550

BS + 16

46350.00
46745.00
47140.00
47535.00
47930.00
48325.00
48720.00
49115.00
49510.00
49905.00
50300.00
50695.00
51090.00
51485.00
51880.00
52275.00
52670.00
53065.00
53460.00
53855.00
54250.00
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400
51,600
BS + 24
47950.00
48350.00
48750.00
49150.00
49550.00
49950.00
50350.00
50750.00
51150.00
51550.00
51950.00
52350.00
52750.00
53150.00
53550.00
53950.00
54350.00
54750.00
55150.00
55550.00
55950.00
56350.00
56750.00
57150.00
57550.00

$410

$1,650

BS + 32

49600.00
50010.00
50420.00
50830.00
51240.00
51650.00
52060.00
52470.00
52880.00
53290.00
$3700.00
54110.00
54520.00
54930.00
55340.00
55750.00
56160.00
$6570.00
56980.00
57390.00
57800.00
58210.00
58620.00
59030.00
59440.00
59850.00
60260.00
60670.00
61080.00
61490.00
61900.00
62310.00
62720.00
63120.00
63540.00
63950.00
64360.00
64770.00
65180.00
65590.00
66000.00

$420
$1,700
Ms

51300.00
51720.00
52140.00
52560.00
52980.00
53400.00
53820.00
54240.00
54660.00
55080.00
55500.00
55920.00
56340.00
56760.00
57180.00
57600.00
58020.00
58440.00
58860.00
59280.00
59700.00
60120.00
60540.00
60960.00
61380.00
61800.00
62220.00
62640.00
63060.00
£3480.00
63900.00
64320.00
64740.00
65160.00
65580.00
66000.00
66420.00
66840.00
67260.00
67680.00
68100.00

$430
51,750

MS +16

53050.00
53480.00
53910.00
54340.00
54770.00
55200.00
55630.00
56060.00
56490.00
56920.00
57350.00
§7780.00
58210.00
58640.00
55070.00
59500.00
59930.00
60360.00
607490.00
61220.00
61650.00
62080.00
62510.00
62940.00
6§3370.00
63800.00
64230.00
64660.00
65090.00
65520.00
65950.00
66380.00
66810.00
67240.00
67670.00
68100.00
68530.00
68960.00
69390.00
69820.00
70250.00



EXTRA-CURRIQULAR ACTIVITIES SCHEQULE -2025-2026

The pevcerdaged lsted an the B, New Lesadg exdra-curticubern activities schedule are applicsble to peaple who are plced an the Elgin/MNow Leipzig
satary schedude. {approved May 8, X125)

POSITION PERCENTAGE
“ead Foothall Coadh 10.25%  ** tf an assstant coach & nod found and the head coach
Assistant Factball Coadn B.15%  assumes the responsibdiies of the assisant cnach also,
lunior High Foeeball Coach 6.25%  the head coach will recaive 3,2 of the percant assigned
Headf Gitls' Baskrball Coach 1HZS% o the asstant coach.
Amsistant Girls' Basketboll Coach 8.26%
C Team Glds' Sasiethiall Caach 2.25% (in addaion to asslssant coach pay whar 1he same parson)
Juedor High Girts' Basketball Coach 6.35%
Eemerttary Giels' Baskethall Caach 4. 25%
Head Crass Country Coach B.ISH
Head Boys' Baskethall Coach 10:25%
Asgtant o’ Baskethall Coach 8.25%
C Team Boys' Baskethall Coach 2.25% [In addition to assistant coach pay whan the sama person)
luniar High Boys' 8askathall Coach §5.25%
Elaementary Boys' Baskethall Coach 4.25%
Head Yalleyball Caach 10.25%
Assertaart Volleytall Caach B.25%
C Team Yolleytall Coasch 2.25% (w addition o assistant coach pay whan the same pardom)
Junkr High vYolleybsll Coach 6.25%
tlementary Wolleyball Coach 4.25%
Head Tratk Coach 10,25%
1V Track Caach 3.25%
irvar High Track, 8oyz' and Girls® &.28%
Head Go¥ Coach 6.25%
Assictant Galf Coach 4.25%
Jurwar Migh Golf Coach 225%
Cheerleading 3.29%
Riraar High Chearleading 3.25%
Orlll Team 1.25%
Pep Club 125% for oae perzan. o 2 peopha, doilar amount (s split.
Sociad Madla 3.25% Far gne parsan. 7 pegple, dellar amount is spilt.
sagrcas of Strangh 2.25% For ene parson. 1 2 peapk, dellar amount is split,
FFA 825%
RECLA 5.28%
FELA 5-25%

Drama Club Plays [eadh play)
Second Ceama Club @lays [each play)

275% For one persan. I 2 peopde, dullar amount s split.
L75% tor cae persan. if 2 peopie, dollar amaunt is split.

Digtrict X Spewch 4.25%
Musi B 25%
Technology Coordinatoy 10.25%
Wational Hanar Sackety 1.75%
Annyal Maff 725%

Convessiom Coprdinatar
Academic Team

8.25% (Goes ta the persan doirg the ardering, setup, eec.)
1TG%

wMarketplare for Lads 0.75%
Math hieet 0.75%
Science Fair 0.75%
Envirathan 1.35%
Science Ohympiad 1.35%
Prosn Advisor 2.75% For ane person. If 2 peaple, dallar amaunt is splt. % af district’s base sty

Concgssion SUpendsgr 40 Par Coneessinn Worked

optons snd aptiom must be shosen at the beginmpg o bhe year or wien  © FOT BNy team or argamzation that gualifies for a state level competrlion or

contract ts signed. national kevel campetition, the coach or advisor will recehvee $3100 for 1:315
1. The full afmourdt o pand of tha sid of the weason & sach rmpecton stushengs quadting and 5150 1or moste thae 15 students qualifng, for each
activiby. additional veeeh of competrion,

2. dna-half of tha toml amount ¥1 the mid. poker of Bhe soasc sl uiie-
bl of the 1ot ) amount a2 tha and af ihe 1eason
3. The tedal amount divided equadly in manthly amounts axd weludwd
wath the inguba pepcheeh.

[Thre optian for regulbir comractnd pmdessionsl 1288f cpembers.| Mo
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EXTRA-CURRICULAR ACTIVITIES SCHEDULE -2026-2027

The pereentages fisted on the Elgny/New Celpoig sxtea-curricular activities schedule are apnlicable to peaple wihin a0a placed on Use Elgen/MNew Leigrig
satary schedule. {approwed May B, 2025]

POSITION PERCENTAGE
Mead Football Coach 10500 T If an dasistant caach & not Tound and the head caath
fssistank Foothball Coach 880%  assurnas the responslbdities of the assistant coach also,
Junior High Football Coach 5.50%  the haad cpach will recgwne 1,2 of the parcent assigned
Hepd Girts' Baskthall Caach 10.50% 1o the assistant coach,
Assistant Garls' Basketball Caach 8.50%
C Team Girls” Basiwethall Coach 2.50% {in 2dditlon to assistant coach pay when the same persan|
Junior High Girfs” Basketdall Coach 6.50%,
Cementary Girls' Busketball Coach 4.50%
Haad Cross Cauntry Coach 6 500%
Head Beys' Baskatball Coach 10.50%
Asdistant Boys” Baskethall Coadh 8.50%
¢ Team Boys’ Baskethall Coach 25086 {in addition to assistart coach pay when the same pevsan|
Junipr High Boys' Baskedball Coach 6.50%
Flarnenitary Boys' Basketha® Coach A.50%
HMead vodeyball Coach 10.50%
Assirtans Volayhall Coach 250%
C Team volleyball Coach 2.50% {In addtion ta assistant coach pay whan tha same persan|
lumiar High Yulleybiall Coach 5500
Etementary Valleyball Coach 4.50%
Head Track Coach 10505
I Track Caach 350%
Junior High Track, Boys' and Girks' &6.50%
Haad Galf Coach EY0%
Assistant Golf Coach 1.5)%
Juniar High Golf Caach 2 50%
Cheerieading T50%
Juriar High Cheeresding 3504
Drill Team 3150%
Pep Oub 2 50% Far ane perton, [ 2 peogle, dollar armount o sphL
Soctal Myda 251 Por are parson. [ 2 prople, dollar amount & spit.
Saurces of Steengih 1.50% For ane parson. If 7 paople, dollar amount ts spaT.
FFa, 5. 50Me
FLTLA 550%
FBLA 550
Drarma Club Plays [eadh play) 1.0(% For ane persin, If 2 paople, gollar amount s spRC
Secand Drama Chub Plays (each play} 31.00% For ane persen. IF 2 neople, dallar amount o spht.
District X Spaech 4504
Music 8.50%
Techralogy Coardinator 10.50%
National Honar Socinty 150%
Anreal Stafl 7 50%
Concessaondg Convdinator 8.50% (Goei to the person doing the ordering, sefug, etc.)
Academic Team 1.50%
Marketplce for Kids LO0%
Math Aeeat 1 00%
Selemaoe Fawr L O0%
Fnwlrpthen LS0%
Science Qlympiad 1.50%
Prom Advaor 1.00% For ane person. I 2 geople, dollar armount & spfit. % of district's base salary.
Concassan Supareises $4D Fer Concession Worked

opehons and OPUoN MUSE e chosen 3110 Deginmng of the year ar wh;f\ " for any tearn oe argaqization that quakfies for g stale level campetitiun or
camtract id signad, national lavsl competition, the caach or adwisar will receive 5100 {or 1415
1. Tha full amsous i paid at the and of The season ks sach respoctae stunkants quabfing and 5150 for mare than 156 students qualifig, for each
actv iy addaional week of campetizion.
. One-haMl of the ‘otal amaunt at the mid-pore of the sedson snd one-
nalf of the tatal amount at the #nd of the season.
3. The totsl amount drded equalty in monthly smounts and included
with the regular paycheck
(This aetion Sor regulsr contracted profesnonal st members,| Hea
prepayments wil be made under any arcumstances.
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