
ELGIN/NEW LEIPZIG PUBLIC SCHOOL DISTRICT #49
2025-2026 AN D 2026-2027

NEGOTIATED AGREEMENT

Gontract lnformation
Recognition Glause: The board has recognized the majority petitioning group of licensed
teachers that have duly executed the proper petition, as required by law, as the exclusive
representative bargaining unit for the effected contracVschool years. The duration of the master
agreement shall be for the certified contracts for 2025-26 and 2A26-27 school/fiscal years.

. lndividual contracts clause: lndividual contracts will be consistent with the terms and
conditions of the negotiated agreement. Amendments to a respective contract may be
agreed upon between a respective teacher and the school district.

Z-Year Contract: This contract includes a base salary of $42,400 for the 2025-2A26 school year and
a base salary of $43,300 for the 2026-2027 school year. The parties acknowledge that unforeseen
events may occur during the term of this agreement that could significantly impact the educational
and financial environment of the district. ln the event of such circumstances, either party may
request to reopen negotiations on specific items related to compensation, benefits, workload, and
working conditions. Such requests shall be made in writing, and negotiations shall commence if both
sides agree within 30 days of receipt of the written request.

Duty Hours: Hours teachers are expected to be at school for the school day to cover their teaching
assignment and responsibilities shall be one-half hour prior to the beginning of the daily class
schedule and one-half hour after the daily class schedule. lf not able to report for duty by the
expected time or leave earlier than normally expected, the administration must be notified of
circumstances, or be subject to disciplinary action.

There is an expectation of professional responsibility to carry out the necessary duties related to
other curricular and co-curricular assignments and separately contracted extra-curricular
assignments. Extra-curricular assignments are not subject to continuing contract provisions in ND
Century Code.

Contract Terms: This agreement, except as otherwise provided, is effective as of July 1,2025,
to June 30, 2027 , at which time it shall automatically renew itself for an additional period of one year,
unless written notification to re-negotiate is made by either the Board or Teachers at least 160 days
before (typically by February 10) the contract anniversary date (typically July 1). lf such notification
occurs, the entire agreement must be re-negotiated. lf neither party provides notice by the deadline,
the parties are not obligated to re-negotiate the agreement. Revisions may be made at any time by
mutual consent of both parties.

Contract days: The Teacher agrees to teach in the Elgin-New Leipzig School
District during the 2025-26 school term for a period of 182 contract days and 182 or
183 contract days for the 2A26-27 school term pending the addition of another
student contact day, to be determined with input of the teaching staff as to how the
additionalday may be accomplished, such as dropping a normally scheduled
vacation day, comp day, or adding a day to the contract and calendar. The time
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required for ParenUTeacher conferences counts as a contract day. Days in which
staff are required to attend for professional development reasons also count as a
contract day. The following holidays are contract days: Labor Day, Veteran's Day,
Thanksgiving Day, Christmas Day, New Year's Day, and Good Friday

Provided further that if school is dismissed for some unforeseen reason, such as, but
not limited to, weather, failure of the heating plant, power outage, etc., the school
term may be extended by the number of days school was not in session for the
above stated reasons.

Part-time teachers: shall receive a proportionate share of salary schedule and all
benefits according to the negotiated agreement.

Management Rights Clause: All terms and conditions of employment not covered by
this agreement are subject to the Board's exclusive direction and control and may not
be the subject of negotiations during the terms of this agreement.

Professional Growth

Guidelines for Graduate Lane Changes

A. To move from the BS lane to the BS + 10 semester hour lane, the course will have to meet the
following conditions:

1 . Ten (10) semester hours must be graduate courses related to the teacher's general teaching
assignment or specific teaching assignment.

2. No course work will be approved that is more than ten (10) years old.

B. To move from the BS + 10 semester hour lane to the BS + 16 semester hour lane, the course
work will have to meet the following conditions:

1. Eight (8) of the sixteen (16) semester hours must be taken in the teacher's soecific teaching
assignment.

2. Five (5) of the sixteen (16) semester hours cannot be more than eight (8) years old at the time of
approval.

C. To move from the BS + 16 to the BS + 24 semester hour lane and/or from the BS + 24 to the BS
+ 32 semester hour lane, the course work will have to meet the following conditions:

1. Twelve (12) o'f the thirty-two (32) semester hours must be taken in the teacher's specific teaching
assignment.

2. Ten (10) of the thirty-two (32) semester hours cannot be more than eight years old at the time of
approval.

)

D. Other provisions



1. All course work must be on a graduate level approved through an approved accredited college

2. The School District grievance procedure will apply to any disagreements.

3. lt is understood that employees cannot fall back to the BS + 10 or the BS lane once having
progressed to the next horizontal lane.

4. The superintendent, at his discretion, will sign and date a statement of course approval to be kept
in the employee's personnel file.

5. A half time to full time teacher shall move no more or no less than one step down on the salary
schedule in any one year.

6. One credit with reimbursement of up to $70.00 will be granted to teachers participating in the
school's book study.

State Teacher's Convention: Any teacher within the Elgin-New Leipzig School District
will be required to attend the State Teacher's Convention once every five years.
Alternative conventions may count towards this requirement at the Superintendent's
discretion.

Leave Provisions.
. Sick Leave: Fifteen (15) days of sick leave shall be granted annually taken on a 1l7h

basis, accumulative to seventy-five (75) days. All unused sick leave in a given year may be

carried forward to allowable accumulative sick leave. Medical absences longer than three
(3) days require a doctor's note or other medical documentation. Sick leave can be taken
when the teacher or a member of the immediate family of that teacher is ill. An immediate
family member includes a spouse, a child, grandchild, or the parent or parent-inJaw of the
applicant.
a. Sick Leave may be granted for child, parent, grandchild, or spouse illnesses or medical

appointments.
b. Sick Leave may be used for maternity/paternity, pregnancy, and for the adoption of a

child.
c. When a teacher has used all their accumulated paid and personal leave, he/she may

elect to pay the cost of a substitute teacher's pay up to ten (10) additional days of
absence and receive the difference of current teacher daily salary and substitute pay for
any additional days used.

d. Sick leave may also be used for emergency leave. This can be granted in the event of
an accident, damage to residence, surgery, serious illness, death, or funeral of a friend
or relative, subject to the following:

1. All requests for sick leave due to an emergency shall be made to the
Superintendent; and

2. The granting or denial of sick leave due to emergency circumstances
shall be approved or denied at the Superintendent's discretion.

3. Emergencies not listed will be approved or denied on an individual basis by the
Board of Education if requested by the teacher.

4. One sick leave day may be converted to a personal leave day once per year if
requested by September 1. However personal leave accumulation cannot
exceed seven (7) days.
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5. During 2019 negotiations, the total allowable accumulation of sick leave was
revised from 120 days to 60 days. All teachers who had more than 60 days of
accumulated sick leave at that time were given "grandfather status" to retain the
number of days beyond 60 days for as along as they are employed by the
district, or until the excess number of days beyond 75 is depleted. Once the
excess number of days beyond the current allowable 75 days is used, then these
teachers become subject to the maximum of 75 accumulated days.

Personal Leave: Each teacher shall be entitled to personal leave and emergency leave,
without loss of pay, subject to the following terms and conditions:
a. Four (4) days of personal leave are granted per school year, to be taken at the discretion

of the teacher, subject to the following:
1. Personal leave may be taken in increments of one period (1/7).
2. No personal leave may be taken the first ten (10) days of the school year or the

last ten (10) days of the school year.
3. lf personal leave is requested during the time frame o'f "a2," the request will be

handled on an individual basis by the administration.
4. No more than two (2) teachers per building may be granted personal leave on

the same day.
5. Three (3) days may be carried over to the next year, not to exceed a total of

seven (7) accumulated days.
b. When a teacher agrees to forfeit their prep period to sub for another teacher for one

period (1/7), that teacher will accumulate one period (117) of personal leave for each
period subbed.

Personal Leave Reimbursement : Unused personal leave exceeding the three (3)
days that can be carried fonr,rard to the next school year, will be reimbursed by the school
district at the rate of current teacher substitute pay. (Example: A teacher that has four (4)
days of personal leave at the end of one school year, will be reimbursed for one (1) day by
the district and must carry three (3) days forurard to the next school year).

Professional Leave: Teachers will receive two (2) days of professional leave, one of
which may be used for in-house personal professional development technology time, to be
approved by the administration, or to be used for attending workshops to benefit the teacher
in classroom and/or extra-curricular activities. lf there is a joint session on the subject of
negotiations, this would be counted as professional leave for the teacher attending it along
with the administrator. Three (3) days' notice prior to attendance shall be given to the
administration and no more than two (2) teachers may be gone on the same day, unless of
extenuating circumstances. This leave is non-accumulative and may not be taken during the
first week of school or the last two weeks of the school year. One vehicle will be paid up to
180 miles (round trip)for attending approved workshops. Registration fee will be paid by the
school with a maximum of $50.00 per individual. lf workshop credit is received, the teacher
will have the option of applying for reimbursement under the professional growth policy, or
this professional leave section, but not both. Any leave required by the administration will
not apply to limitations of professional leave within this section.

Leave of Absence: The board shall determine if a leave of absence is granted to a
teacher. Teachers must notify the board by March 1 of the current school year if they are
taking a leave of absence, and also by the following March 1, if they intend to return in the
fall of the subsequent school year. The board will respond to the request within 30 days of
receiving it.
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Frinse Benefits
Medical lnsurance - Fringe Benefit: Each licensed, full-time teacher shall receive 100%

of a single policy, or 70o/o of a single plus dependent policy, or 50% of a family policy for the
current negotiated agreement school year(s), or $4,500 as a cash option. The dollars of this

benefit must be used in accordance with the Section 125 Flexible Benefit Plan as a fringe
benefit. The district will pay the fees to administer the PayFlex plan for those who choose to
participate (direct deposit or flex card). Part:time teachers will have this benefit prorated.

District Paid Long-Term Disability lnsurance. Each licensed, full-time teacher shall
receive 100o/o of a Long-Term Disability lnsurance policy.

Teacher's Fund For Retirement. The district will pay 6% of the teacher's
contribution share of TFFR to the retirement fund as a benefit for the teacher.

Noon Lunches: All teachers may receive noon lunches and breakfast provided by

the school district at no cost to the teachers. lf the teacher elects not to eat lunch,
no cash reimbursement will be permitted.

Concessions Supervision: Teachers will receive $40 dollars per night to superuise
the concessions stand. Any extra-curicular advisor may supervise concessions and
receive $40 per night. Each class advisor must help the class they are assigned to
advise at least one fundraiser per year,
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Leader-Teacher Bonus: Teachers who do professional activities that demonstrate leadership
within their profession are eligible for a $500 bonus either in December or May. Eligible activities
include being an in-house mentor, presenting at an education conference, developing and carrying
out local professional development, or serving on district leadership teams that occur outside of

early-outs or other days in which time within teacher contract time is specifically set aside. Simply

attending professional development or being an advisor to a class or other extra-curricular
organization is not an eligible activity. A total of 10 hours must also be recorded or submitted. Only
one bonus is provided per year and only for activities within that school year. The activity must not

already be reimbursed to the instructor either by the Elgin/New Leipzig Public School District or
partner entities (such as an REA). This will be approved at the superintendent's discretion.

End of Tenure
Retirement Notification Pol icy:

- lf any teacher who has taught in the Elgin-New Leipzig School District for at

least '10 years wishes to retire at the end of the school year and notifies the

school board in writing by January 1 of the same year, he/she will be awarded

a $2,000 bonus.
- lf any teacher who has taught in the Elgin-New Leipzig School District for at

least 10 years wishes to retire at the end of the school year notifies the school

board in writing by March 1 of the same year, he/she will be awarded a

$1,000 bonus.
- Limit of one bonus per teacher.
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Retirement Paid Leave: lf an employee leaves or retires after completion of their 20th
year of teaching at the ENL school district, the teacher will be eligible to receive $75 per
day for up to 75 days of unused sick leave.

Gomputer: Any teacher who completes 10 years of service with the school district will
be allowed to take a computer scheduled to be rotated out of school use with them,
upon retiring or resigning. Priority will be given to computers that the teacher has used
previously, as long as the computer is four or more years of age. The computer must
have sensitive school information removed by a school official.

Miscellaneous Contract Glauses
. Teaching Assignment Ghanges later than August 1. A2o/o increase in the base

salary of the affected teacher will be given with the following stipulations: (approved 5-22-
2019)

L Available only for returning staff and effective for one year.
2. Contracts need to be signed and returned by July 15 or provision is null and void.
3. The assignment changes consists of a new class or a change of grade

assignment.

Hiring Above the Salary Schedule: Teachers may be hired above the satary
schedule. The Teacher's Association will be notified if a teacher is hired above the salary
schedule.

Liquidated Damages Clause. lf a teacher asks for a release from a signed contract, he
or she will be subject to paying one of the percent's in the following table. (Percent that
applies would be taken times the contracted amount.) Nothing contained herein shall be
construed to mean that the board must release the teacher upon payment of the amount;
however, the school board may, in its sole discretion and by reason of extenuating
circumstances, waive part or all of such damages.

o Thidy (30) days after contracts are signed - 2%
o Sixty (60) days after contracts are signed - 3%
o Nine$ (90) days after contracts are signed - 5%
o After the 90-day period or after August 1 (whichever comes first)throughout the

current school term - 10%

Saving Clause: Should any article, section, or clause be declared illegal by a court of
competent jurisdiction, said article, section, or clause, as the case may be, shall be
automatically deleted from this contract to the extent that it violates the law. The remaining
articles, sections and clauses shall remain in full force and effect for the duration of the
contract if not affected by the deleted article, section, or clause.

lntegration Glause: The Board and the Association agree that the terms and conditions
set forth in this Agreement represent the full and complete understanding and commitment
between the parties and that the terms and conditions may not be added to or modified
without the consent of the parties, as evidenced by a written amendment attached and made
a part of this agreement.
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Board Team Signature Date

Board Team Signature Date

Teacher Negotiation Team Signature Date

Teacher Negotiation Team Signature Date
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6,rsx
4..t59t

6.19!i
t6,2sx
8.25t;
.1,)5$t {ln rddftian tD &rlltrnt coreh pf,y wh{n q14 *rme p4rrOnl

6.259{

{.259{
ld.:.Elr
8.1sfi
Z,:5X |'| iriNitio'l to Jgl5r.fl cosdl p{t whcn thr rdrtre pcnfil
6.t5rr
4.rst

ro,?5x
t.t516
6.2Sii

6.1ie6
4,15*
2-25*
u5x
1,25t
3t5*
l2!t For xre pcrrorL # ) peoph, ddhr trnoont E rpllt.
l-t5$ For ofle' g€rtcB. if I !+optr, doalar arno{rrl t$ tlltt,
LZ5?i rsr firr ottr{o- rf I tco3le, do{lsr drDtrJrrl is rt,lit,
t:s*
B-t!it6

5-r5!C

L75t6 for ofie Fers6n. l{ 3 gsod., dsllir rmount l! idliL
l-llitg 9or oos prrron- tf :l profll, dollar tmount rr rgllt.
4.?5X

B 25r$

101516

ll5t3
t zsx
8-l!lC, (Gorr 1s thE pErldn doirg tha ordcnn6 tctup. EtE.l

:316
o75tT
0.75r(
0-t3t6

l.l5!t
l-25J6

l-]Stt For om p$xr. lf 2 pcoplc. doller rrmrrt is rpbt. 9t of dlttflct'r bnrc nfilra
9c€ F€r Cor(esrlrxr l torted

rgtqrtrndqtLTmsrtbeebtrrln{tt:hehqjn.rngalrncf?{rorsA.n r Forrfll!sd.nolorfrntr*tonthrt$rlllfil$lorre!rt!llvelEomp?tlirtor
rontnct $ ,Encd- nttionll kvGl rrmpctitlorr, thr sor'cfr or ldvrar wlli recchc glcd for 1, !9
i. nr. tull rtu.r{ a pirt { rtr. ftrd tt t!* tmrtu drh rE rrtiE Stu6en{5 qultlnl dnd $l5O 1or /nge fian I5 tllrdfitt QUallfflS, lor €ac'l
*ririry. airdirlasdl €h of cofitp{trtion.
2- *na.Nll of $r loEl .nsufl t rt lfi a ml&polr d !frr adlr.l| Iri utrF
hrf d rh. llbl rlwrl a lh. id df lAl toqr
:1. T'|r ilal amount dhldad .qudv tn nontilj f,io.rnrl rld hCudad
flt}l eh rtuLr prfchtd.

lrhar .Flhn lor rlEubr ararxrd cd;{t $isl *t4f sambF, I tto
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Ttle peJtrn(slt5 [6t€d oft rh. Elth/t{s {.elFrl 
"rtra-ortrlcdlar 

acti.ritiet r{h$rsl€ afe aF{tlcaBle ts *eqpl* rAt t{E plitetJ 0n ilr€ EE$.&ie"i l-{+?18

ribry i(hEilslE {rpprurtd Msr 8, 20151

POIITIOT'I PERCEMTAG€

tiEld Fmtbrll {.6rdft t0,5crx t. tf 'tfi taiiStirlt rosrh ir no! lound tnd &e hfid rxrio

!5rtst:r4 FmtbtllCpdl g50* I{rurner the rE3FErrlblrle* ol t}le sll*lntcuxh llrc,

Iu0ts Hbh Fontbril CDi(h 5.59S rh€ heid {r.ch wtll .e(rs/E Vl sf tlt! F{r({nt ErlBncd

Iterit 6irb' lldlttbsll fssct ff1.59* ro tle illlrtim coadr,

Arsistent (hh' gtlhelbnll Coldr t50t*
C Te rrn 6trif Er#thrll Cold l,5dti lln #didon 16 rririfrnt cDth paY rlrcn thc rlme pcrsonl

imlor I'rth Eirls' Ee5fstbill Carch 6'5Crt

tlrrncntary Girlt' 3lrkrbrll(c.frh l-5OS

HFed CrDrr Courtry fo*ir 6J(*
Fteaf 8si5'Bislsttdll f{acn l0.5AE

&1btrnr. Bsrf idrtllisll{ordi 8"5O?B

C Tllm boy:' Ee:k:rbr! {o*h 150'!$ {in rdditix t! llrilrtnt co,Jch gaY lrrh:n thr tilme pd!4rnl

lrrrtor ttio Boyt' Frtkrf blll Csi(h 550fi
Ebrerxrry Boyt Blltetbil Coi{i 450fi
Hcld Yffirll f-d'rh rOiC'*
asr$:Br YqlfF,brll Cr:sh l^50td

C T€Jrn Vollelbrllcorch a-5Di( lln rdftton tq Sltsitnt c$ich flrY whad lha $me F rronl

JrrriorH{h Vrnltrfiall{oadr 550!6

eurnsntrry WllcybrllCxh 4J016

rleld Tr{(k f,sect| l0$Dt6
J v r/'rk co,dl Esllli
lunior Hrdr Trrd. Bop'rnd GlrL' 6J096

11sg 6atf (rxh gldl6

lrrfitfi( 6olf gg6ah d-to$
Jqnior lliBh Gelf C{rdi-h L50!T

Cfrccrlcadlrg !JO$
funl(}. Hlgi {-ngeflerdl6E 3Jd!{
Brill Te'fi 15s16
p:g uub 1-5Or{ Fdr 'irr. plr!fi. lt 2 fleoflle. *tl8r i''d{runt b rFa!-

5sstrl M{db l-!fl}€ For onr prnun. lf I prople. dollar lnnount a rFl-
5!urrp5 of 5trengih lliJ.ta For arr g€niF. lf ? lsp9lt dolltr itnpunt b tpar-

FFN

F{::L{
FS{.t

0rff{d Oub Pltvr leadr Piayi
Srmnd Dmnr Chrb ikv: [crdr phg]

Blitrlfi I59a9gh
MtEk
Tsdrrrolry/ Co.l rrrinrl6
Nlrlnn:l Honor 9rxlfiy
Anrhjal stat{
t:rncc!3alrl fdordirrdoi
ted.mEttrrn
Mirl€tp€(e fcr (ldt
Fl.rh [1cet
9rlsrcFltr
Endrqlhc.r
5(ieile Olyntpasd

Prarn Advcor
fsntsrstol} 9rp€r{Ert.

oFlaE rftd dfdflr flarlr !*{ts5li fitr! bcSltrtre oa tlta lslr or w}t.n
caalraal ir rlfid,
t. Thr ltd $sr.t{ B pdd ll dtr .dd d:h. isto0 kd a..h r*tFeti"t
ralt nv.

!. rf,nchil sttic ttrl lmoust ltth! 8,d'pDtt ca tt|. r!f,3o+ rfid de-
lfttd:ha tot.l tmount rt lho rdd dlrht:gl5on.
]. Thr toEl rmdJ trf dt$dad lquJlf ln nrolt&lY xrurn tr ud rncludrd

wrth rho rtfulH FUtchek

{thit trClsn tsr riItrl* nortlclld tDfu:rnml rtrl{ orr:$tr:,1 la
paEgnrrRntj wll b! nadr undcl rty or'1fr81rc5,

5JCr6
510!{
t_5fl14

l=mta For ore p€om, lf 2 geofle, d4llar irn$unt ir tFf,r,

J-filJ{ For onc p(r!fi. lf I f,ecrsle, dollrr srriolnr i, lFlir.

4J,qt
8.Urlt

1050tt
7-#,t
fwl
8.5$Jl; (Eo€3 ro the tonco dsn3 the ordelhg 5{tbF, e!r.}

1Jot{
LS09{

L filx
r-g!t+
!-sd!r
t 50x
3-fi)l{ For {,na o€rter. lt 2 iertle, alollsr anrcru/rt b lpfit. !t ol dirrritl't b6e $ldfY'

fi6 For funcsslon lilorbd

I For rny trrm or orFoirallon thd qualliE5 hrr I statr leel compe{itiln or

nrtrDn l wol xompctitbn,lhc roach or rdttrcr will ruliv! 51fi) lc/ I'Ll
rtudlnti qr.rnling and g1!g tor milrE rhrft 1l ltldrntr qurliFvrp for crdr

add(lt.l:l rrft'tf cqrnPelltlDtl.
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