
2025-2026 

TEACHERS’ COLLABORATIVE BARGAINING AGREEMENT 

GLEN ULLIN SCHOOL DISTRICT NO. 48 

 

ARTICLE 1 – Parties and Recognition 

Parties: This agreement is entered into between the Glen Ullin School District teachers, 
employed or to be employed on at least a half-time basis, and the Glen Ullin School Board (See 
Section C-1 and 2 for definition of full year or full time.) 

ARTICLE II – Compensation 

 

A.​ 2025-2026 

​  

BS/BA 8 16 24 32 40 MS MS+8 MS+16 
45000 45500 46000 46500 47000 47800 49500 51000 51500 

 

Contracts will be issued no earlier than April 30, 2026. 

A.​ Horizontal Placement on Schedule - The following rules shall be applicable in 
determining placement on the appropriate salary schedule lane. 

1.​ Prior Approval – Credit earned shall be in the field of education or subject 
matter in which a teacher is assigned to teach and must be approved by the 
administration prior to enrollment in course. Credits must be approved by the 
administration to be counted towards advancement on the salary schedule. 
 

2.​ Effective Date – In order to qualify for lane changes, credits must be 
documented by providing a transcript from the college or university registrar, a 
letter of verification of successful completion from the professor who actually 
taught the course, or written confirmation from the instructor that the course is 
in progress and will be completed in a timely manner. Only those courses for 
which prior approval and a passing grade have been received will qualify for 
lane change. 
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B.​ Credit Requirement: Salary Schedule – To move horizontally on the salary 
schedule, all teachers shall have earned 8 semester hours of college credit. In-service 
clock hours may be substituted in lieu of college credit at a ratio of one semester hour 
as equal to 16 clock hours to a maximum per lane change of 4 semester hours. The 
district will pay $125.00 each year toward required educational credits or licensure. 
Payments will be made to the individual teacher upon verification of successful 
completion of the work. For licensure, payments will be made directly to ESPB.​
 

C.​ Definitions – 
1.​ “Full year” defined – A “full year” is defined as 160 full days or more and shall 

be applicable for experience credit for part-time employees as well as for 
first-time employees. 

2.​ “Full time” defined – Certified teachers with 182 contracted teaching days 
with teaching duties or teaching related duties equal to one full-time equivalent. 
All teachers less than 182 teaching days or teachers with contracts beyond 182 
days will be granted salaries and the fringe benefit package in proportion to the 
“Full-time” teacher. Sick leave, personal leave, and emergency leave will not be 
pro-rated beyond the limits for the “Full-time” teacher. For part-time teachers, 
sick leave, personal leave, and emergency leave will be pro-rated. 

 
D.​ Pay Periods – Pay shall be received on the 15th day and the last school day of each 

month or the closest last day of school to those dates. 
 

E.​ Annual Salary Plan – Annual salaries will be divided into 18 or 24 payments.​
 

F.​ Required Workshops Beyond School Contract Days – Any teacher required to go 
to summer workshops, such as All-Service Vocational Workshops, shall be 
reimbursed for expenses not to exceed the state rate for mileage, meals, and lodging 
not paid by the State Vocational Dept. This does not include the teachers required to 
earn credits in Article IV Section A. Also, all teachers will be paid the same rate as the 
daily compensation for short-term substitute teachers for each full workshop or 
workday they are required by the Glen Ullin School District to attend which is not held 
on a regular school day or contracted workday including the All-Service Vocational 
Workshop. 

1.​ No Professional Development days will be added on holidays or on 
designated days off.  
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G.​ Hours – The teaching day for ALL teachers will be from 7:45 am-3:30 pm. 
 

H.​ Substitute Teaching – Each teacher shall be paid 1/7 of the current sub pay for each 
hour when using his or her full prep hour as a substitute for a teacher who is absent. 
A prep hour will be defined as 60 minutes or one full class period at the high school 
level.​
 

I.​ Fringe Benefit – The Glen Ullin Public School District #48 shall pay, as a fringe 
benefit, in accordance with the collaborative bargaining agreement, to each full-time 
teacher. 

 
1.​ A flexible benefit plan will be offered to all employees of the School District and 

can be used for 
A.​ Medical 
B.​ Dental 
C.​ Vision 
D.​ Flex spending​

 
J.​ Teachers’ Fund for Retirement – The Glen Ullin School District will follow Model 

One of the North Dakota Teachers’ Fund for Retirement, “Plan for Employer Payment 
of Member Assessments to the Fund.” 

K.​ Long-term Disability Insurance – The School District will provide a Long-term 
Disability Policy for full-time teachers. The school district will pay 100% of the 
premium. 

L.​ Retention Bonus: The following retention bonuses will be paid out after the first 
working day of the next contracted year for service at Glen Ullin Public School: 

5 years: $1000                                                                                                                               
10 years: $1500                                                                                                                            
15 years: $2000                                                                                                                             
20 years: $2500                                                                                                                           
25 years: $3000                                                                                                                           
30 years: $3500 

*For every 5 years completed after the 30 year bonus, an additional $1000 will be added to the  
30 year total.  

 
M.​New Teachers: New teachers to the district will receive one extra paid day to prepare for the 

school year and will be assigned a paid veteran teacher to assist them. 
  

N.​ Section 125: Employees will be given a fringe benefit in the amount of  $10,000 to be used 
for taxable and non-taxable benefits. Prorated dependent on full or part time status.  
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ARTICLE III – LEAVES 

A.​ Sick Leave – 
1.​ A teacher will receive 12 days of sick leave per year regardless of the current sick 

leave amount. The days will be on an accrued basis throughout the school year. The 
number of days per school term will never exceed 12 days. 

2.​ Unused sick leave days may accumulate to a maximum of 85 days at the end of the 
contracted year. No more than 85 sick leave days may be taken in any one fiscal year 
under this provision. (No sick leave will be carried over to the next school term if 85 
days are taken during a fiscal year.) 

3.​ Sick leave with pay shall be allowed, whenever a teachers’ absence, if found to have 
been due to illness and/or disability which prevented attendance and performance of 
duties on that day or days. The school district may require a teacher to furnish a 
medical certificate from a qualified physician as evidence of illness or disability, 
indicating such absence was due to illness or disability, in order to qualify for sick 
leave pay. If the School District requires a second opinion, the School District will pay 
for the second opinion; however, the final determination as to the eligibility for sick 
leave is reserved to the School District. 

4.​ Sick leave allowed shall be deducted from the accrued sick leave days earned by the 
teacher. 

5.​ The Family Medical Leave Act will be followed for maternity leave and shall be treated 
the same as sick leave. This leave may not be used for child rearing or child/parent 
bonding purposes as per board policy. 

6.​ When the duration of illness or disability makes it necessary for the administration, in 
its sole discretion, to employ a substitute for extra-curricular duties, a proportionate 
amount (Based upon the extracurricular pay for the duty and the time a substitute was 
employed) shall be deducted from the extra-curricular salary of the ill or disabled 
teacher. 

7.​ Upon retirement after five or more years of service, teachers will be paid $40.00 per 
day for unused sick leave. If leaving the district for other reason(s) after the fifth year 
of employment in the district, teachers will be reimbursed for unused sick leave at the 
rate of $20.00 per day, or one-half of what is being paid to retiring teachers. 

8.​ Employees who have reached their maximum cumulative sick days may receive 5 
days at the current sub pay amount payable at the end of your contract year. 

 
B.​ Sick Leave Bank – 

1.​ The Glen Ullin School Sick Leave Bank is a voluntary program. 
2.​ The Sick Leave Bank is designed to provide additional sick day coverage to staff  

who incur extended medical illness. 
3.​ Any staff member who has used all sick days, personal leave days, and all other 

forms of paid days may request use of the Sick Leave Bank. 
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4.​ The request will be made to the superintendent and shall include: 
a.  A primary health care provider’s statement of medical need 

b.  A specific number of days (A letter from the school may be sent to the 
staff member’s health care provider asking the provider to specify the 
number of days of medical leave which are needed. The letter will also 
indicate the statement of medical need will be used to allow more days 
form the Sick Leave Bank.) 

5.​ The request will be distributed to the staff and will include approval from 
administration and the number of days requested. 

6.​ Requests for additional sick leave days from the Sick Leave Bank may be ongoing 
up to the 90-calendar day time period when disability insurance starts. 

7.​ Information relating to which staff members donated days toward the Sick Leave 
Bank will be considered “Confidential” (unless otherwise specified by the open 
records law) and will not be released to the staff member requesting additional 
days. 

8.​ Staff may contribute two days to the Bank per request to a maximum of two (2) 
days per year. The number of days that the staff contributes to the sick leave bank 
may be increased at the discretion of the School Board. 

9.​ All staff-donated days are placed in a Sick Leave Bank. 
10.​If additional days are needed in the Bank for the continuation of one staff member 

or to meet the needs of additional staff members, other requests to the staff will be 
made to add days to the Sick Leave Bank. 

11.​All Sick Leave Bank days remaining in the bank following a request will be carried 
in the bank until those days are used from the Bank and/or additional sick bank 
days are requested. ​
 

C.​ Personal Leave: The School Board will grant 5 days per year of cumulative personal 
leave to each teacher, subject to the following provisions: 

1.​ Teacher(s) will be permitted to take personal leave based on the availability of 
qualified substitutes. 

2.​ Unused personal leave may accumulate to a maximum credit of 7 days per 
teacher. 

3.​ Application for leave must be filed with the Superintendent (48 hours) in advance 
of contemplated leave on forms provided by the District. The Superintendent may 
waive the two-day provision in emergency situations. 

4.​ Unless waived by the Superintendent, personal leave shall not be granted for the 
following: 

a.​ The first five (5) days of the school term 
b.​ During the month of May except for special occasions at the sole discretion 

of the Superintendent 
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5.​ Teacher(s) with any unused earned personal leave will be paid the same rate as 
the daily compensation at the current base pay for each day of unused personal 
leave subject to the following provisions: Prior to May 5th, the teacher(s) shall 
provide written instructions to the school district manager or superintendent 
concerning the status of any unused personal leave. (The teacher(s) may carry up 
to 2 days of personal leave to the next school term or may be paid for all unused 
personal leave). 

 
D.​ Non-Emergency Medical Leave – All teachers will be allowed five (5) days sick leave to 

be used for the non-emergency medical needs of immediate family members. Family 
members are defined as a member of a teacher’s or his/her spouse’s immediate family 
(father, mother, stepparents, brother, sister, spouse, children, father-in-law, mother-in-law, 
brother-in-law, sister-in-law, grandparents, or grandchildren.)​
 

E.​ Emergency Leave - 
1.​ In cases of death, serious illness, or injury to a member of a teacher’s or his/her 

spouse’s immediate family (father, mother, stepparents, brother, sister, spouse, 
children, father-in-law, mother-in-law, brother-in-law, sister-in-law, grandparents, or 
grandchildren) the employee will be granted time off. 

2.​ An employee absent under this clause shall be compensated for lost time required 
to handle the immediate emergency situation. Three (3) days shall be allowed 
annually and anything beyond is at the discretion of the School Board. 

3.​ Requests for emergency leave shall be made to the Superintendent. 
4.​ Days that qualify for emergency leave shall include: 

a.​ The day an emergency arises 
b.​ The day of surgery 
c.​ The days of travel and the day itself in case of death or serious injury to 

those described above​
 

F.​ Professional Leave – 
1.​ Workshop and conferences in the teacher’s major or minor field 
2.​ Trips where a teacher is required to accompany students to or from a 

school-sponsored event 
3.​ Any other job-related activity or events subject to the Superintendent’s discretion 

ARTICLE IV – Working Conditions and Miscellaneous 

A.​ Accreditation - For accreditation purposes, teachers must meet the standards set by 
ESPB to maintain their teaching credential. 

 
B.​ Teacher’s Convention – School will not be in session. 
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C.​ Grievance Procedure – Grievances shall be dealt with according to the grievance 
procedure in the School Board policy, and will be included as part of the faculty 
handbook. 

 
D.​ Taking and Selling Tickets – Teachers will not be required to sell or take tickets. 

 
E.​ Free Admission to School District Sponsored Function – All teachers will receive free 

admission to all School District sponsored functions excluding Districts, Regionals, and 
the JV Tournament.  

F.​ Other Duties:  
a.​ Certified staff shall be provided with the opportunity for meaningful involvement in 

the hiring process of all district and building level administrators. The extent and 
method of involvement shall be determined by the school board and/or 
superintendent and may include participation in interview committees or feedback 
opportunities during the selection process.  

b.​ All teachers will be provided the opportunity to evaluate administrators once 
per school year. All evaluations will be completed by March 1. 

c.​ All teaching assignments will be assigned no later than August 1 for returning staff.  
d.​ The school may require an employee to perform ‘other duties as assigned’ on a 

temporary and infrequent basis.  
e.​ A 1/7  increase of the base salary will be given to a teacher whose teaching 

assignments consist of an added class that extends beyond the 6 contracted classes 
for high school or consists of combining classes in the elementary. This increase will 
be terminated when such duties end.  
 

G.​ Each teacher’s contract will contain the classroom subject(s), teaching assignment(s), and 
special duty assignments in detail. The teacher shall be consulted when change(s) is/are 
being considered. Contract changes will be made by mutual consent.  

 
H.​ Effect of Agreement – The School Board and the Teachers agree that the terms and 

conditions set forth in this Agreement represent the full and complete understanding and 
commitment between the parties and that said terms and conditions may not be altered, 
changed, added to, deleted from, or modified without the mutual consent of the parties in 
amendment, written and attached and made a part of this Agreement. 

 
I.​ Savings Clause – Should any article, section or clause of this Agreement be declared 

illegal by a court of competent jurisdiction, said article, section or clause, as the case may 
be, shall be automatically deleted from this Agreement to the extent that it violates the 
law. The remaining articles, sections, and clauses shall remain in full force and effect for 
the duration of the Agreement if not affected by the deleted article, section, or clause. 
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J.​ Amendments – Amendments hereto may be made upon thirty (30) days written notice 
by the party proposing such amendment and upon agreement reached under the 
procedures used in obtaining this contract. 

 
K.​ Duration – The provisions of each Article attached hereto shall be effective as of July 1, 

2025, and shall continue in effect until June 30, 2026 for salary, extracurricular, and fringe 
benefit items. Collaborative Bargaining may occur in order to change contract language. 
At the end of the contract period, this Agreement shall automatically renew itself unless 
written notification to the contrary is made by either party at least ninety (90) days prior to 
the anniversary date of any year. If such notification occurs, the Agreement shall be 
renegotiated. 

 
L.​ Ratification – IN WITNESS WHEREOF, signatures of the duly authorized 

representatives of the Teachers and the School Board indicate that the Teachers and the 
School Board have ratified this Agreement. 

Dated this __________ day of ___________, 20__. 

SCHOOL BOARD TEAM​ ​ ​ ​ TEACHERS COLLABORATIVE BARGAINING  

_______________________________​ ​ _________________________________ 

_______________________________​ ​ _________________________________ 

_______________________________​ ​ _________________________________ 

_______________________________​ ​ _________________________________ 
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