Negotiated Agreement
2025-2026 and 2026-2027

Section One

This Negotiated Agreement is entered into between the Hettinger School Board, District 13,
hereinafter referred to as the Board, and as personnel licensed by the Education Standards and
Practices Board and employed primarily as a classroom teacher, including counselor and librarian,
except administrators, employed, or to be emptoyed, full time or part-time as described in the
submitted Negotiating Unit Petition by Hettinger Education Association, hereinafter referred to as
Association. This agreement does not exceed 183 workdays: 175 student contact, 1in-

service, 2 professional development days, 2 parent-teacher conference and 3 paid holidays. This
Negotiated Agreement was agreed on the 10th of June, 2025 and accepted on the 10th of June, 2025.

This agreement, except as otherwise provided, is effective as of July 1, 2025, to June 30, 2027, at
which time it shall automatically renew itself for additional periods of one year, unless written
notification to the contrary is made by either party no later than January 21, 2027 (160 days hefore
contract anniversary date). If such notification occurs, the entire agreement must be negotiated.
Changes may be made at any time by mutual consent.

if any provision of the Agreement or any application thereof to any teacher is finally held to be
contrary to law, then such provision or application shall be deemed invalid to the extent required by
such decision, but all other provisions or applications shall continue in full force and effect. The
Board and the Association agree that the terms and conditions set forth in the Agreement represent
the full and complete understanding and commitment between the parties and that said terms and
conditions may not be altered, changed, added to, deleted from or modified without the mutual
consent of the parties in the form of an amendment, written and attached and made a part of the
Agreement. All terms and conditions of employment not covered by this agreement shall continue to
be subject to Board's exclusive direction and control.

Once a contract is signed, it is assumed that a teacher will not request a release during the term of
the contract. Itis mutually acknowledged that termination of a contract by a teacher, prior to the
completion of the contract terms, results in damages to the School District, which are impractical or
extremely difficult to actually ascertain. In an effort to fix compensation which bears a reasonable
relationship to probable damages, and which is not disproportionate to reasonably anticipated
damages and which is not disproportionate to reasonably anticipated damages, a teacher
requesting a release from contract shall pay the following sum if Board approves the release:

Release requested during the period from:
30 Days from contract return date - $1000
31 Days from contract return date to end of term - $1500

The Board may, in its sole discretion and be reason of extenuating circumstances, waive part or all of
such liquidated damages.



Section Two
Wage and Fringe Benefit

MINIMUM SALARY FOR 2025-2026 AND 2026-2027
$500 Lane Advancement

BS BS+10 BS+20 BS+30 BS+40 Masters
2025-2026 $38850 $39350 $39850 $40350 $40850 $41350
2026-2027 $40015 $40515 $41015 $41515 $42015 $42515
$1000 Lane Advancement

BS BS+10 BS+20 BS+30 BS+40 Masters
2025-2026 $38850 $39850 $40850 $41850 $42850 $43850
2026-2027 $40015 $41015 $42015 $43015 $44015 $45015

A. Raise for the 2025-2026 school year 5%.
Raise for the 2026-2027 school year 3%.

B. Academic Credit/Lane Advancement
Ten graduate credits are required to advance a single lane.

If at least six of the graduate credits used to advance are directly related to the teacher’s major
or minor content field or are identified as an area of need by the superintendent each lane
advancement will include $1,000.00 educational credit in addition to their annual raise. The
annual raise will be calculated first to establish the teacher’s base salary with the $1000.00
educational credit added to the teacher’s base salary.

If less than 6 of the graduate credits used to advance do notdirectly related to the teacher’s
major or minor content field or are not identified as an area of need by the superintendent, then
each lane advancement will include $500.00 education credit in addition to their annual raise.
The annual raise will be calculated first to establish the teacher’s base salary with the $500.00
education credit added to the teacher’s base salary.

All graduate level credits require preapproval by the superintendent for lane advancement.

A letter or statement of approval shall be signed and dated by the teacher and the
superintendent and placed in the teacher’s personnel file indicating the credits which are
approved and clarifying if the credits are considered for the $500 or $1000 lane advancement. If
the credits are not approved, then a letter or statement of disapproval shall be signed and dated
by the superintendent and will be given to the teacher in a timely manner, as well as placed in
the teacher’s personnel file.

Any credits denied by the superintendent can be appealed by the teacher to the school board for
review.

C. New hire teacher will receive minimum salary amount and if bringing in experience will place an
approximate salary of staff member and similar education and experience.

D. The District shall pay all (100%) of the Teacher's assessment of the North Dakota Teachers Fund
for Retirement according to Model 2 of the North Dakota Teachers Fund for Retirement Booklet.




As a fringe benefit, the Hettinger School District will pay a singte top-tier medical plan offered by
the district, plus $1,000 to each full-time teacher, not to exceed $13,000 total. A part-time
teacher will receive a pro-rated amount of this fringe benefit. Full-time or part-time teachers not
taking the plan through the district shall have a cash option equivalent to the same amount.

Teachers/Staff who work at extra-curricular activities will be paid at the rate of $35.00 per High
School Event and $25.00 per Jr. High Event for ticket sellers/takers and supervisors. Bench
personnel will be paid $30.00 per High School Event and $20.00 per Jr. High Event. These events
are attended by the public. Teachers/Staff will work these eventson a volunteer basis. If
volunteers are not available, the principal(s) will assign such duty. The Activities Director will keep
track of the workers for all events and at least once each semester submit a list to the Business
Manager for payment on the next payroll.

Teachers/staff who work as class advisors will be paid at the rate of $50 per high school event
and $35 per junior high/elementary event for working in concessions. Teachers/staff will be
advisors on a volunteer basis, or a scheduled rotation will be established for when volunteers are
not available. The Activities Director will keep track of the concession workers for all events and
at least once each semester submit a list to the Business Manager for payment on the next

payroll.

If it is impossible to obtain a substitute teacher, and a staff member agrees to fillin during his/her
prep period, he/she will be compensated on a pro-rated basis of the substitute pay. This witl be in
place at elementary and secondary level.

The Board reserves the right to pay over the approximate comparable salary in critical areas.

Paychecks will be available by 8:00 a.m. of the school day on the 10th and 25th of each month. If
the payday falls on Sunday, payday will be Monday. If the payday fallson a holiday, payday will be
the workday prior. Direct deposit will be available.

Appendix A labeled as Service, Education, Salary summary will be attached to Negotiated
Agreement which includes columns with Teacher Name, total Experience Years. Hettinger School
District Experience Years, Education Level, Salary, and Salary plus Benefits.

Set aside $150 per contracted teacher in a professional development fund. The funds can be
used toward a professional development conference, graduate credits, licensure or professionat
membership that has been approved by administration. The money may be used for registration
fees and travel expenses. If there are no travel expenses and there is another course that meets
the above criteria, the teacher may choose to use any remaining funds up to the allotted $150
toward paying course expenses. This fund will not roll over from year to year.



M. Allteachers will receive a prep period during the student contact day equal to 50 minutes per day.
Time before and after school are part of the teacher's workday and is not counted as prep time, it
is expected that teachers will be available to students, parents, and administrators before and
after school and may have assigned duties during these times. It is recognized that not all
teaching positions are able to have consecutive or regularly scheduled prep time available; in
these cases, teachers will have 250 minutes per week, based on a five-day work week.

Section Three
Leaves

A. SICKLEAVE:

Each full-time teacher is entitled to 10 days of sick leaves per year without toss of pay. This leave
may accumulate to a total of 80 days at the end of any school year, with an additional 10 days added
at the start of the new contract period. At the option of the superintendent, a medical provider’s
certificate must be filed with him/her. Three sick days a year may be designated as mental health
days by the teacher. These days may be taken without documentation provided as to the reason for
the absence but cannot be used consecutively or in conjunction with personal days or holidays
already built into the calendar. If they are not taken, they will accumulate as normal sick days.

Four of the ten days each year may be utilized for illnesses of a parent, spouse, or child, with such
time beyond the four days approved by the Superintendent.

Medical appointments will be considered as sick days.
If a contracted teacher leaves the district after having vested appropriate number of years that

teacher would receive a percentage back as compensation. Contracted teachers shall be allowed
monetary compensation at the rate of $30 per day.

Years in District Compensation

5-9 25% of remaining sick days
10-14 50% of remaining sick days
15-19 75% of remaining sick days
20+ 100% remaining sick days

B. EMERGENCY LEAVE

Each full-time teacher may be granted five days emergency leave per year, which shalt not be
considered as additional days of sick leave. Emergency leave is to be used in the event of a serious
illness or death in the immediate family of the employee or employee's spouse. One day of existing
emergency leave may be used for non-family funeral. Immediate family shall be interpreted to
include spouse, child, parent, grandparent, sibling, brother, brother-or sister-in-law, son-or
daughter-in-law, uncle, aunt, nephew, niece, or grandchild.



C. PERSONALLEAVE

Each teacher shall be granted three days per year, cumulative to not more than five, for personal
business. The reason for the personal leave need not be disclosed. Use of personal leave shall be
requested through the respective principal of each teacher at least five days in advance and is
dependent on the availability of a substitute teacher, which may include teachers on staff who are
willing and able to fillin for the teacher on leave.

Unless waived by the Superintendent, personal leave shall not be granted for the following days:

1. The first five (5) days of the school term.
2. The last five (5) days of the school term.
3. A workday immediately preceding or following a vacation or holiday.

Teachers shall be allowed monetary compensation for any personal leave that witt be in excess of
the aforementioned accumulation clause at the end of the contract period, at the existing substitute

teacher rate.

D. PROFESSIONAL LEAVE
Each full-time teacher may be granted one professional leave day with pay to further develop
professional growth, in addition to any days required by administration. The use of this leave day
shall be at the discretion of the requesting teacher with final approval by the Superintendent.
Additional days may be taken providing advance approval has been received from the
administration.

E. PREGNANCY DISABILITY LEAVE
1. The termination of employment is determined by the teacher and her doctor.

2. The time of return to employment is determined by the teacher and her doctor.

. The leave is a temporary medical disability and re-employment rights are guaranteed.

L

4. Cumulative sick leave shall be used first, followed by personal leave days, and if necessary, emergency
leave days may be granted for the time of disability resulting from pregnancy.



F. SABBATICAL LEAVE

Each full-time teacher, who has a minimum of five (5) years of teaching experience in the Hettinger
system shall be eligible to apply for up to one (1) year of unpaid sabbaticat leave. A sabbatical may
only be granted to a teacher who wishes to be gone from the district to continue his or her education
at a college or university, or trade school.

To be considered for a sabbatical leave, the teacher must make application to the Superintendent by
April 1 for teave beginning the following August. With the application, the teacher shallinclude an
outline plan for the period requested. This outlined plan should include detaits of the coursework he
or she will be taking and how this will benefit the teacher and the district.

The Superintendent will make a recommendation to the School Board for final action on the request.
The granting or denial of the request is at the sole discretion of the School Board and will be make no
later than the second Wednesday of May. No more than two members of the certified teaching staff
will be granted a sabbatical leave during one school year.

Teachers on sabbatical teave will be assured a position in the school system at the conclusion of the
leave, provided written notice of intent to return is received by the Superintendent no later than
March 1 of the calendar year in which the leave is to be completed. Failure to submit such written
notice of intent to return, by March 1, will be deemed to be a voluntary resignation and waiver of right
to re-employment. Reduction in Force Policy will include teacher on sabbatical leave.

Sick leave, emergency leave, personal leave, and experience increments will not accumulate during the
sabbatical leave. A teacher on sabbaticat leave may continue as a participant in the Employer Group Health
Insurance plan provided all premiums, beginning with the anniversary date of the plan and continuing for a
period of 12 months thereafter, be paid in full by the teacher. The premiums must be paid, by the teacher, to
the district at least 10 days prior to the premium payment by the district. Failure to make payment by that
time will give the district grounds to drop that teacher from the group ptan. This section must also meet the
approval of the insurance company involved in the coverage.

The Board reserves the right to give consideration to any other requests for sabbatical leave, outside of those
areas described above.



Section Four
Early Retirement

Early retirement is a plan under which administrators/teachers receive a payment if they choose to retire
early and if the application for early retirement is accepted by the school board. This Early Retirement Policy
is adopted with the intent of providing financial benefits for both the Hettinger Public School District and
retiring personnel.

The payment to early-retiring personnet is a portion of the teacher's/administrator’s current annual salary at
the time application is made, calculated according to the options enumerated below. The current annual
salary, as used in making early retirement payment calculations will not include amounts paid for extra duty

assignments and extracurricular assignments.

A certified teacher/administrator who retires and who has at least 15 years of full-time service of which the
last seven (7) are immediately prior to his/her retirement is eligible for early retirement benefits.

The early retirement payment will be based upon the following:

> 90% of salary in 1st year of eligibility for TFFR

> 70% of salary in 2nd year of eligibility for TFFR

> 50% of salary in 3rd year of eligibility for TFFR

> 30% of salary in 4th year of eligibility for TFFR

> 10% of salary in 5th year of eligibility for TFFR

> Payment of the applicable amount to a retiree will be in two equal annual installments; however,

payment of the applicable amount witl be in 3, 4, or 5 equal annual installments if requested by the retiree.
After the first installment has been paid, simple interest will accrue on the remaining balance based upon the
highest interest earned on a 6-month CD in the amount of $1000 at an official depository of the Hettinger
Public School District on the date of retirement. Alt installment payments will be made on or about
September 20th of each year that such payment is due.

> Accumulated sick leave will be reimbursed at a rate of $60/day for a maximum of 80 days. The total
amount of sick leave reimbursement witl be made at the time the first installment is paid to the retiree.

> The maximum early retirement payment for any administrator, not including sick leave
reimbursement will be $50,000.00

In addition to the above, teachers may choose to request individual retirement packages pending approval
from NDSBA legal counsel for this option.



Early retirement is fully voluntary, and no staff member will be required or coerced to retire early under the
provisions of this policy. All teachers who desire early retirement and are eligible may apply, using the form
available from the Superintendent/Business Manager. The school board, in its sole discretion, may approve
or deny any apptlication for early retirement for any reason, ora case-by-case basis.

In the event an employee applies for retirement and the application is denied by the school board, no
reduction in benefits will be imposed if the employee reapplies for early retirement the following year.

Personnel who have retired early under the provisions of this policy will not be eligible for professional
employment in this school system except substitute teaching and/or other exceptional circumstances as

determined by the School Board.

Employees who retire early are solely responsible for determining the effect of early retirement on their
participation in and possible benefits received under TFFR, Social Security, COBRA, and other programs
under which they may be eligible for benefits.

The delivery of a completed application to the school's business manager and subsequent approval by the
school board of an early retirement request will constitute a legally binding resignation and waiver of the
applicant’s continuing contract and non-renewal rights. Effective on the date of an employee's retirement,
an employee electing early retirement is no longer considered an employee of the school district and,
therefore, the retiree is entitled to none of the benefits or privileges provided employees, except as provided

by this policy.

Personnel terminating employment due to disability are not eligible for early retirement benefits under the
provisions of this policy, unless the application for early retirement is delivered to the school's business
manager prior to the applicant incurring the disability.

Personnel choosing early retirement may make application at any time during a given school year, but the
completed application must be received by the school's business manager no later than February 1 of the
calendar year in which the teacher plans to retire. The school board will consider early retirement

applications no later than May 1 of the same year. Upon acceptance of an early retirement application by the
school board, the school board and the retiree will enter into an agreement, which includes the following:

> Acceptance of the retiree's resignation.

> Retiree's waiver of all continuing contract and non-renewal rights
> Effective date of early retirement

> Total amount of early retirement payments.

> Schedule of early retirement payments, specifying amounts and dates of payment.

The school board reserves the right to waive any deadlines included in this policy in the event of extenuating
circumstances as determined by the school board in its sole discretion. Further, the School Board may
deviate from this policy and from any provisions of this policy in extraordinary circumstances.



Definitions:
> TFFR: Teacher Fund for Retirement

> Current annual salary: the contract amount a person receives pursuant to the salary schedute or
administrative contract.

> School Board: The Hettinger Public School Board.

> Business Manager: The Hettinger Public School District business manager.

> Disability: As defined by TFFR

Upon adoption of this policy by the school board, personnel eligible for early retirement under the terms of
this policy are eligible for 1st-year early retirement benefits if an application for early retirement is delivered
to the business manager on or before March 15 next following the adoption of this policy. The following year,
employees who have reached or exceeded the year of fully vested interest in TFFR prior to adoption of this
policy are eligible for 2nd year benefits, in the third year, 3rd year benefits, etc; but the application deadline in

subsequent years will be as provided for above.

Section Five
Co-Curricular Schedule

Extra-Curricular pay will be based on Extra-Curricular Schedules, Appendix B and the Hettinger-Scranton
sports Salary Schedule, and will be in accordance with the consecutive steps in that particular activity in
Hettinger School District. Administrative change from one activity to a different level within the same or
similar activity will carry the consecutive step to the new assignment. Everyone in the District and new staff
coming will start at Step 1 (one) unless the Superintendent determines that the staff member should receive
credit for prior years experience in that activity. Extra-Curricular duty will be assigned by the administration
after all avenues of filling the position are explored.

All positions on Extra-Curricular Schedule rely on student participation. The Superintendent will review
student participation in activities and determine what positions will be filled.

Section Six
Negotiation Proposals

Each proposal during negotiations shalt be accompanied by accurate computations understood and agreed
upon by both parties.



Ratification
IN WITNESS WHERE OF, signature of the duly authorized representatives of the

Association and the Board indicate that this Agreement has been ratified by the
Hettinger Education Association and the Hettinger School Board.

Hettinger School Board

President Date: ,/9:,// ﬂ/ 4? ﬂ&?j\

_ / — pate: ?///p (2475

ager

Hettinger Education Associ

{ / WJL )%/7 Date: L[)‘lD“’Z.OZ—S

Presndent /

Date:m

Secretary

*Appendix A: Service, Education, and Salary Information
*Appendix B: Extra-Curricular Schedule (speech, music, drama, etc.)



Appendix A

Service, Education, and Salary Summary

2025-2026
Year Salary 2025- | 27.7621% 2025-2026
Start at Salary 2026 w/ 5% TFFR FICA TOTAL
Name HSD | Ed Level | 2024-2025 Raise Employer Fringe 7.65% PACKAGE
Block 2009 |Masters $ 47270 |8 49634 1§ 13,779 |$ 11405 (S 3797 | $ 78,615
Buckmier 6/7 2022 |Permit § 38216 (% 40,127 |'$ 11,140 | § 9,776 | $ 3,070 | $ 64,113
Burkhalter 2021 |Masters § 44,152 |§$ 46,360 |$ 12870 | § 11,405 [ §$ 3547 | $ 74,182
Ehlers 2021|BS § 38768 | % 40,706 | $ 11,301 | § 11,405 (8§ 3,114 | § 66,526
Enger 2021|BS $ 38,768 | $ 40,706 | $ 11,301 | § 11405 (8§ 3,114 | $ 66,526
Erickson, J. 1994 |BS+40 § 47751 |$ 50,139 [ $ 13920 % 114058 3836 | $ 79,299
Fisher 2022|BS+10 $ 39398 |% 41368 |$ 11485 (% 11405|8% 3165 | % 67,422
Fordahl, Jen 2020 |Masters § 44,153 | § 46361 | $ 12,871 | § 11405 | % 3,547 | § 74,183
Geaumont 2023 |Masters § 43050 |8$ 45203 |$ 12549 |$§ 11405 § 3458 | § 72,615
Jacobson 2019 |Masters $ 45036 |38 47288 | ¢ 13,128 |§ 11,405 |8 3618 | §% 75,438
Janikowski 3/7 2021|BS $ 166158 17,446 | $ 4,843 $ 4,888 | $ 1,335 | § 28,512
Kennedy 2013 |Masters § 47,199 | $ 49559 | § 13,759 |$ 11405 % 3791 | § 78,514
Kohler 2001 [BS+10 $ 42,721 | % 44857 |§ 1245318 11405|8% 3432 | % 72,147
Larson 2022|BS $ 38873 |% 40,817 |§ 11332 |$% 11405|%§ 3,122 | $ 66,676
LeFebre 2012 | Masters $ 45036 | % 47288 | $ 13,128 | § 11405 (% 3618 |8 75,438
Obert 2019 |Masters § 45036 |8 47288 |§ 13,128 |$ 11,4058 3618 (8% 75,438
Olson 198 days 2017 |[Masters $ 50307 |8 52,822 |$ 14665 |8 114055 4,041 | $ 82,933
Peterson 2024 [Masters § 45,000 | $ 47250 |$ 13,118 |$ 11405(§ 361518 75,387
Resner 2018 |Masters $ 42713 | % 44849 [ § 12451 | § 11405 |8 3431 % 72,135
Schneider, B. 2018 [Masters § 42913 |8% 45059 | $ 12,509 | § 11,405 |8 3447 | $ 72,420
Scamands, A. 2007 |BS+30 $ 45156 | $ 47414 |$ 13,163 |$ 11405 |$ 3627 1% 75,609
Skogen 2019|BS+10 $ 39938 1|8 41,956 | $ 11,648 | § 11405 | $ 32101 % 68,218
Satt 2022 |Permit $ 3792518 39,821 |$ 11055 | 8% 11,405 |% 3,046 | § 65,328
Svihovee 50% 2022 |Masters $ 29418 | 3% 30,889 | $ 8575 | § 5703 | $ 2363 | $ 47,530
Timm 6/7 2017|Voc $ 34,147 | % 35854 | $ 9954 | 3 9,776 | $ 2,743 | § 58,327
Tollefson 2021|BS $ 38768 | $ 40,706 | $ 11301 |$ 11405 |8 3114 |8 66,526
Tuhy 2010|BS+30 § 44372 |8 46,591 | $ 12935 |5 11,405 % 3564 | § 74.494

*Subject to Business Manager Approval
*Subject to change in September for Educational Lane Movement

Base $500 Lane
BS $38,850
BS+10 $39,350
BS+20 $39,850
BS+30 $40,350
BS+40 $40,850
Masters $41,350

Base $1000 Lane

BS
BS+10
BS+20
BS+30
BS+40
Masters

$38,850
$39,850
$40,850
$41,850
$42,850
$43,850



Appendix A

Service, Education, and Salary Summary

2026-2027
Salary 2026J 27.7621% 2026-2027
Year Start Salary 2027 w/ 3% TFFR FICA TOTAL

Name at HSD Ed Level | 2025-2026 Raise Employer Fringe 7.65% PACKAGE
Block 2009 [Masters S 49,634 |$ 51,023 |§ 14193 |$ 11,405 |5 3911 [ § 80,031
Buckmier 6/7 2022 |Permit $ 40127 |$ 41331 |% 11474 |8 9776 | $ 3,162 [ § 05,743
Burkhalter 2021|Masters $ 46360 |$ 47750 |$ 13257 |$ 11,405 | § 3,653 | $ 76,005
Ehlers 2021|BS S 40,706 | $ 41928 | S 11,640 |3 11,405 |8 3207 | $ 08,180
Enger 2021|BS $ 40,706 | $ 41,928 [ $ 11,640 |§ 11,405 |8 3,207 | § 08,180
Erickson, J. 1994|BS+40 $ 50,139 % S51.643 (S 14337 |§ 11405|S 3,951 | § 81335
Fisher 2022|BS+10 $ 41368 |$ 42,609 |$ 11,829 | % 11,405 | % 3200 | $ 69,103
Fordahl, Jen 2020 |Masters $ 46361 |$ 47,752 |S 13257 |$ 11405 |§ 3653 | $ 76,067
Geaumont 2023 |Masters $ 45203 % 46559 |8 12926 |$ 11.405(S$ 3,562 | $§ 74452
Jacobson 2019 |Masters $ 47288 |§ 48707 (% 13522 |§ 11405 |$ 3726 | $ 77,360
Janikowski 3/7 2021|BS $ 17446 |3 17969 | § 4,989 | § 4,888 | § 1,375 | $ 29,221
Kennedy 2013 |Masters $ 49559 | % 51,046 |S 14171 |§ 11,405 |8 3905 [ § 80,527
Kohler 2001 |BS+H10 $ 44857 | 46203 |$ 12,827 |$ 11405 |§ 3535 1% 73,969
Larson 2022|BS $ 40817 |$ 42,042 (% 11,672 |$% 11405 |§ 3216 | $ 068,334
LeFebre 2012 |Masters $ 47288 |% 48707 % 13522 |% 11405 |$ 3726 | $ 77,360
Obert 2019 |Masters $ 47288 |5 48707 % 13522 |% 11405|% 3726 | $§ 77,360
Olson 198 days 2017 |Masters $ 52822 |% 54407 (% 15104 |8 11405 |§ 4,162 | $ 85,078
Peterson 2024 |Masters $ 47250 |$ 48668 |$ 13,511 | % 11405|§ 3723 | $ 77307
Resner 2018 |Masters § 44849 |§ 46,194 [$ 12825(|% 11.405|$ 3534 | $ 73,958
Schneider, B. 2018 |Masters § 45059 |$ 46411 |$ 12885 |$% 11,405 |% 3550 | $ 74,251
Seamands. A. 2007|BS+30 $ 47414 |$% 48836 (|S 13558 |$ 11405 |8 3,736 | $ 77,535
Skogen 2019|BS+10 $ 41,956 | $ 43.215|% 11,997 |$ 11405 |8 3306 | § 69,923
Sott 2022 |Permit $ 239,821 |% 41,016 % 11387 |8% 11,405 |8$ 3,138 | § 66,945
Svihovec 50% 2022 |Masters $ 30889 |$ 31816 (8 8.833 | $ 5703 | $ 2,434 | § 48785
Timm /7 2017|Voc $ 35854 |% 36930 % 10252 (% 9,776 | $ 2,825 | % 59,783
Tollefson 2021|BS $ 40706 |$ 41,927 |$ 11640 [$ 11405 |§ 3207 |$ 68,179
Tuhy 2010({BS+30 $ 46591 |$ 47989 |S$ 13323 [$ 11405 |$ 3,671 | $ 76,388

*Subject to Business Manager Approval
*Subject to change in September for Educational Lane Movement

Base $500 Lane

BS
BS+10
BS+20
BS+30
BS+40
Masters

$40,015
$40,515
$41,015
$41,515
$42,015
$42,515

Base $1000Lane

BS
BS+10
BS+20
BS+30
BS+40
Masters

$40,015
$41,015
$42,015
$43,015
$44,015
$45,015



Appendix B
Extra-Curricular
2025-2026

Base: $38850 with $50 Yearly Increase for Experience

Activity Percent of Base  Starting Salary
Yearbook 6% $2,331
Music Duties 9% $3,497
Children's Choir 3% $1,166
FBLA 9% $3,497
FFA 6% $2,331
JHSC (split if needed) 6% $2,331
NHS 6% $2,331
OWLS 3% $1,166
Science O 6% $2,331
HSSC 9% $3,497
Math Team (2-3 coaches) each 3% $1,166
Acalympics/Quiz Bowl 3% $1,166
Prom 3% $1,166
Appendix B
Extra-Curricular
2026-2027

Base: $40,015 with $50 Yearly Increase for Experience

Activity Percent of Base Starting Salary
Yearbook 6% $2,401
Music Duties 9% $3,601
Children's Choir 3% $1,200
FBLA Q% $3,601
FFA 6% $2,401
JHSC (splitif needed) 6% $2,401
NHS 6% $2,401
OWLS 3% $1,200
Science O 6% $2,401
HSSC 9% $3,601
Math Team (2-3 coaches) each 3% $1,200
Acalympics/Quiz Bowl 3% $1,200

Prom 3% $1,200
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