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WASHBURN SCHOOL DISTRICT #4 

2023-2024 & 2024-2025 

PROFESSIONAL NEGOTIATIONS AGREEMENT 

 

I.  Recognition  

 The Washburn Public School Board, hereinafter referred to as the Board, recognizes that teaching is 

a profession.  The Board recognizes the Washburn Education Association, hereinafter referred to as the 

Association, as the exclusive representative of all the certified personnel employed, or to be employed, 

except for superintendent and principals, for the purpose of negotiating on matters of mutual concern. 

 

 The Association recognizes the Board as the elected representatives of the people of Washburn 

School District and as the employer of the certified personnel of this district. 

 

 Both named parties recognize North Dakota Century Code 15-38.1 as the basis for negotiations in 

North Dakota Public Schools and do hereby agree to operate in accordance with said law. 

 

II.  Articles 

1. Committee:  The Negotiating Committee shall consist of three members appointed by the Board and 

three members appointed by the Association, hereinafter referred to as the Committee.   

 

2. Meetings: Regular meeting times shall be mutually agreed upon.  Special meetings can be called 

upon written request of either party and shall be held at a mutually convenient date within ten days 

of the request.  Request for special meetings shall include specific reasons for the request   All requests 

for meetings will be channeled through the other party's designated contact person.  Meetings shall 

not exceed two hours unless agreed to by the Board and the Association. 

 

3. Exchange of Information:  Both parties agree to make available, upon request, all information 

necessary for making proper and sound decisions on matters to be negotiated. 

 

4. Assistance: The parties may call upon competent professional and lay representatives to consider 

matters under discussion and to make suggestions except during negotiation deliberations.  Clerical 

help may also be provided. 

 

5. Ratification: After arriving at agreement with respect to any matter, the Committee shall frame a 

written agreement, including recommendations, to be submitted to the Board and the governing body 

of  the Association.  Upon acceptance and approval of such recommendations by both parties, it shall 

then become effective, and a part of this document.  

 

6. Agreements: All agreements entered into shall become a written part of the contract or by referral 

to addendum. 
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III.  Duration  

 This Professional Negotiations Agreement shall be in effect for the 2025-2026 and 2026-2027 

school years.  It shall be in effect immediately upon ratification of both parties and remain in effect until July 

1, 2027. 

 It may be amended by mutual agreement of the same parties who entered into it originally.  It will 

be renewed automatically for a period of one year from the expiration date each year unless one of the 

parties shall have notified the other at least sixty days before the expiration date that it will not accept 

renewal, in which case it will be renegotiated. 

 

IV.  Contract Saving Clause 

 Should any article, section, or clause of the Agreement be declared illegal by a court of competent 

jurisdiction or otherwise contrary to law, said article, section, or clause shall be automatically deleted from 

this Agreement to the extent that it violates the law, but the remaining articles, sections, and clauses shall 

remain in full force and effect for the duration of this Agreement. 

 

Dated at Washburn, North Dakota, this 19th day of March, 2025. 

 

 

 

Signed:    Signed: 

 ____________________________ _____________________________ 

 WEA President School Board President 

 

 

 

 

 ____________________________ _____________________________ 

 WEA Secretary School Business Manager  



 

Page 4 

I.  Master Contract, Professional Agreement 

A. The school district shall implement a master professional contract. 

 

B. A digital copy of this Agreement shall be made available to each teacher within one month of 

completion of negotiations.  If negotiations are not completed, a digital copy of the master contract 

from the year before will be made available to each new teacher. A hard copy of the Agreement 

will be made available to anyone upon request. 

 

C. This professional agreement shall include all those items and subsequent changes which have been 

agreed upon since 1970-71 between the School Board and the representative Teachers’ Association. 

 

D. This professional agreement shall henceforth be a true and accurate record of all agreements 

between the association and the board. 

 

E. A digital version of the school board policy handbook will be made available on the school district 

website for teachers. A hard copy of the school board policy handbook will be made available to 

anyone upon request.  

 

II. Grievance Procedure 

The school district shall implement a grievance procedure to  enable teachers to express a complaint 

about the administration of school policies with the assurance that the complaint will receive prompt attention. 

The Grievance Procedure shall include an informal initial step followed by formal follow-up steps as 

follows: 

 

A. Initial Step - Informal 

1. Teacher with a grievance shall first discuss it with his/her principal or appropriate superior 

by  

a. Expressing the complaint directly to the superior, or  

b. Appearing together with the local association representative before his superior for 

the purpose of expressing said complaint. 

 

B. Formal Steps:The following steps will be used in any complaint or grievance against the Washburn 

Public School System. 

1. The complainant must present in written form within ten days (two working weeks) the 

complaint to the responsible person designated as the Grievance Officer (Superintendent). 

2. The responsible person has a working week (five days) in which to investigate and respond. 

3. If the complainant is not satisfied at this level, an appeal may be made within ten days (two 

working weeks) to the local Board of Education which will hear the complaint at the next 

regular meeting or within three weeks.  Local Board hearings will be conducted so as to 

accord due process to all parties involved in the complaint such as written notice of hearing 

dates and specific charge, right to counsel, right to present witnesses, right to cross-examine, 

and right to present written statements.  The decision of the Washburn Public School Board 

of Education shall be by a majority of the members at a meeting which shall be public. 

4. The local Board of Education will respond to the complainant within thirty (30) calendar days. 
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5. If the complainant is not satisfied with the decision of the Washburn Public School Board of 

Education, the matter may be referred to an impartial mediator.  The mediator shall be 

chosen by mutual agreement by the Washburn Education Association and the School Board.  

Each group shall provide a list of five names each, and, through mutual elimination of names, 

agree upon one. The mediator shall review both sides of the question and shall report 

recommendations for settlement, within five days.  The recommendations shall be submitted 

to both parties and shall be made public.  They shall not be binding upon the Board of 

Education. 

 

III. Evaluation of Teachers 

A. The School Board shall provide for formal classroom evaluation for each teacher, through its 

administrators, as outlined in the North Dakota Century Code. 

 

B. The teacher shall have the opportunity to see, sign, and make a written response to any evaluation 

which will become part of his/her personal record. 

 

C. A post-conference shall be scheduled at a mutually agreed upon time and date.  Said conference 

should take place within 10 school days of the classroom evaluation. 

 

IV. Reduction in Force 

Any reduction in force due to decrease in student enrollment or lack of funds will be discussed by the 

Administration or Board by April 1st with the WEA.  This discussion will include but not be limited to such 

problems as the criteria used for the determination of those who will be dismissed and their re-employment 

rights. The WEA acknowledges that the Board has the full responsibility and sole discretion to make such 

reduction in force for any reason whatever and that the purpose of the discussion shall only be to bring to 

the attention of the Board such information or suggestions that the WEA wish the Board would consider prior 

to their final determination. 

 

V. Leaves of Absence 

A. Sick Leave:  The School Board shall establish days per school year as paid sick leave days. 

1. Sick Leave may be used by employees for their immediate family (family members residing 

in the household) and adult children and parents. 

2. These days shall be available at the beginning of the school year. 

3. There will be 10 days of sick leave allotted per school year.  A teacher may carry over a 

maximum of 90 sick leave days, for a maximum total accumulation of 100 days. 

4. Prior to payment of sick leave, the Board reserves the right to require the attending physician 

to certify in writing the period of time for which the teacher is medically disabled and, in 

addition, require an accompanying statement of the attending physician describing the actual 

medical disability, and/or any restrictions if any.   

5. Sick leave may be used for doctor, dental, or optometric appointments when approved in 

advance by the administration.  Teachers will try to cooperate and schedule appointments so 

that a minimal amount of school will be missed. 

6. Sick leave days may be used for maternity leave. 
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7. Unused Accumulated Sick Leave will be reimbursed at $20 per day at the end of an 

individual’s employment, not to exceed $1,000. In the event of the death of a teacher, the 

unused sick leave will be reimbursed under the same limits and will be paid with the last 

regular paycheck. 

8. The Washburn School Board Policy Manual contains a sick leave sharing policy for teaching 

staff.  A teacher who is considering a request for additional sick leave should consult the 

policy manual, which will be made available electronically to each staff member. 

 

B. Personal Leave:  The School Board shall establish days per school year as paid personal leave days. 

1. All certified teachers shall be granted three days personal leave per school year. A certified 

teacher may carry over a maximum of five days for a total accumulation of eight days. 

2. The teacher agrees to notify the administration at least two school days (unless less time is 

authorized by the administration) prior to using such leave. 

3. When a teacher leaves the system, any unused personal leave will be reimbursed (bought 

back) by the school board at $40 per day. 

4. A returning teacher who has more than five personal days remaining at the end of the school 

year will be reimbursed for the additional days that would be lost in the carry-over. The 

reimbursement will be equivalent to the current substitute teacher pay rate. The 

reimbursement will be made in the fall of the following school year provided the teacher has 

signed a contract to return. 

 

C. Professional Leave:  The School Board realizes the importance of professional growth and therefore, 

teachers are encouraged to take advantage of membership in professional associations to attend 

professional meetings, and to visit classes in other schools when attendance at such functions will 

clearly benefit the school system.  Leave will be granted under the discretion of the administration.  

1. When attendance at such functions will necessitate an absence from school, the teacher must 

secure approval in advance from the principal and superintendent. 

2. Excepting the annual Teachers' Convention, teachers will be reimbursed for  reasonable 

expenses (such as fees and transportation) at the request and /or with the advance approval 

of the principal and the superintendent. 

3. Any number of professional leave days may be granted at the discretion of the 

administration. 

 

D. Emergency Leave:  A teacher with an emergency should contact the Administration.  However, grant 

of paid leave shall be at the discretion of the Board. 

 

E. Maternity Leave:  The School Board shall grant an unpaid maternity leave to any teacher who makes 

a written application to the principal for leave that exceeds three days. 

1. The term of such maternity leave shall be determined by an agreement between the Board 

and the teacher. 

2. The teacher hired as substitute shall receive a terminal contract ending upon the return of the 

regular teacher. 

3. Maternity leave is not eligible for sick leave sharing. 
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F. Funeral Leave:  In the event of the death and burial of a near relative; wife, husband, parents, 

grandparents, past guardian, brother, sister, son, daughter, mother-in-law, father-in-law, son-in-law, 

daughter-in-law, brother-in-law, sister-in-law, aunt, uncle, and others.  Each regularly employed 

teacher shall be allowed a maximum of three school days (or more at the discretion of the 

administration) without salary deduction to attend the funeral and to make final arrangements.  

Funeral leave will be granted by Administrative decision.  

 

G. Parent Leave:  Three days of paid leave is to be granted to new parents, fathers or mothers, birthing 

or adopting.  A leave request shall be submitted to the administration and school board prior to the 

expected leave dates.  The parent leave is limited to three days per calendar year per individual. 

 

VI. Non-Teaching Duties and Extra-Curricular Activities 

A. Compensation for school noon duty (inside or outside) shall be a free school meal on the day of the 

duty. 

B. Compensation for elementary teachers supervising students at each music concert will be 

compensated $45. 

C. Preschool and Kindergarten screening compensation for time outside of the work day will be 

compensated at a teacher’s hourly rate of $30/hour. 

D. Preschool registration compensation to be paid at the rate of $30/hour, when occurring outside of 

contracted day.  

E. Teachers shall be reimbursed based on the hourly minimum wage for taking tickets at school activities. 

F. Payment to professional staff for extra-curricular duties shall be according to the attached schedule. 

G. Payment to School Improvement Chairperson(s) shall be a total of $1500 for an annual paid position. 

If the position is filled by two people, it will be split, with each receiving half the amount. 

 

 

VII. Fringe Benefits 

The School Board shall give the teaching staff the option of receiving 100% of a single plan in the district's 

health insurance program. The District will pay $4000 in lieu of medical premium. 

*Teachers Retirement is not assessed on any Fringe Benefits. 

  

VIII. Part-Time Teacher Benefits 

Leaves of absence and non-taxable benefits shall be accorded proportionately to part-time teachers. 

 

IX. Salary Schedule 

The school district shall pay all professional staff according to the attached salary schedule. 

 

A. The salary schedule for 2025-2026 and 2026-2027 shall consist of 0-13 increment levels in the 4 

year degree lane. The “0” level shall be the base salary.  The 4 year + 12 semester hours lane shall 

consist of 0-22 increment levels; the 4 year + 24 semester hourse lane shall consist of 0-24 increment 

levels;  the 4 year + 36 semester hourse lane shall consist of 0-29 increment levels; the 4 year + 48 

semester hours lane, the Masters Degree lane, the Masters + 12 semester hours lane, and the Masters 

+ 24 lane and the Masters + 36 sem shall consist of 0-35 increment levels. 
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B. In 2025-2026 SY, the base salary shall be $48,153.00. In 2026-2027 SY, the base salary shall be 

$49,357.00. 

 

C. The salary schedule  shall consist of nine lanes: The 4 year; the 4 year + 12 sem.; the 4 year + 24 

sem.; the 4 year + 36 sem.; the 4 year + 48 sem, the Masters Degree, the Masters +12 sem, the 

Masters + 24 sem, and the Masters + 36 sem. 

 

D. Credit hours earned beyond the 4 year degree, for which the teacher expects monetary recognition 

on the salary schedule, shall be credits approved by the Superintendent. 

 

E. Teachers coming into the system may be credited at the time of hiring with fifteen (15) levels in the 

current salary schedule for satisfactory teaching experience. Credit may be allowed on the basis of 

one step for each year. 

 

F. In 2025-2026 the base salary shall be $48,153.00. In 2026-2027 the base salary shall be 

$49,357.00. 

 

G. The increment for experience shall be $575 for all levels of experience in 2023-2024 and the 

increment for experience shall be $600 for all levels of experience in 2025-2026.  Teachers will be 

allowed one (1) step for each year of the two-year agreement if steps are existing on the salary 

schedule. 

 

H. The payment for educational lanes shall be $400.00 for each educational lane with the exception 

of the Masters Degree lane,  Masters + 12 semester hours, and Masters + 24 semester hours, which 

will be $700. 

 

I. Teachers having reached past the last step in each lane of the salary schedule shall be placed at the 

last step in their respective lane for purposes of determining subsequent salary considerations. 

 

J. The School Board shall make a payment of $80/sem. hr. for additional study immediately upon 

qualification and with the prior approval of the administration.  This payment shall not take place 

until the teacher has acquired a 4 yr. degree. 

 

K. School Board will reimburse teacher licensure in accordance with the state licensure rate schedule 

for contract, benefitted teachers.  

 

L. Combination Rooms:  A full-time combination room teacher will receive $2,400 for the extra 

responsibilities associated with teaching two grades.  Compensation is available only to teachers who 

have a combination room in a primary responsibility and will be prorated according to the contracted 

time.  For the purposes of this section a combination room is defined as a K-6 classroom in which two 

or more grade levels are present at the same time, with the teacher being responsible for the 

instruction of both grade levels. 

 

M. The negotiated Salary Schedule is based on the following: 
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a. One hundred and seventy-five (175) days of instruction 

b. Three holidays 

c. Two full parent-teacher conference days 

d. Three days for professional development activities 

e. Two days for teacher preparation, during which time teachers have time to participate in 

staff meetings and work in their classrooms 

f. Periodic early release from regular school instruction for professional development activities 

and or training totaling a minimum of one day. 

 

N. NDUnited-NEA dues shall be deducted from the payroll upon the request of the teacher. 

  

X. Plan for Employer Payment of Member Assessments to the North Dakota Teachers' Fund for 

Retirement 

In accordance with Section 414 (h) (2) of the Internal Revenue Code (and revenue rulings 81-35 and 81-36) 

the Washburn School District shall reduce each teacher's contract salary by an amount equal to each teacher's 

assessment due the North Dakota Teachers' Fund for Retirement and directly make payment, that amount, to 

said fund on behalf of each teacher. 
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2025-2026 Extra Curricular Matrix 

Annual Pay Positions Weeks Years Experience 

  0-5 6-10 11-15. 16+ 

Sr. Class Advisor  $675 $845 $1,012 $1,214 

Jr. Class Advisor  $675 $845 $1,012 $1,214 

Soph. Class Advisor  $675 $845 $1,012 $1,214 

Fr. Class Advisor  $675 $845 $1,012 $1,214 

FFA Advisor  $2,149 $2,866 $3,583 $4,300 

FCCLA Advisor  $1,446 $1,807 $2,167 $2,600 

DECA/FBLA Advisor  $1,446 $1,807 $2,167 $2,600 

St. Council Advisor  $1,403 $1,750 $2,099 $2,519 

Elem. St. Council Advisor  $692 $841 $1,010 $1,212 

Yearbook Advisor  $1,687 $2,108 $2,533 $3,039 

One Act Play (8 weeks) 8 $498 $622 $748 $898 

Three Act Play  $894 $1,116 $1,342 $1,610 

Robotics 8 $2,264 $2,832 $3,400 $4,080 

Elementary Music  $287 $362 $427 $513 

Music (Pep, Jazz, Sing)  $2,878 $3,599 $4,318 $5,182 

Music (Desert Concert)  $651 $813 $978 $1,173 

       

Weekly Pay Positions Weeks Years Experience 

Level A - Varsity Head  0-5 6-10 11-15. 16+ 

Head Speech Coach  13 $283 $354 $425 $510 

Varsity Football 12 $283 $354 $425 $510 

Varsity Girls BB 13 $283 $354 $425 $510 

Varsity Boys BB 13 $283 $354 $425 $510 

Varsity VB 13 $283 $354 $425 $510 

Varsity TR 12 $283 $354 $425 $510 

Varsity BSB 10 $283 $354 $425 $510 

Varsity SFB 10 $283 $354 $425 $510 

Varsity Golf 8 $283 $354 $425 $510 

Varsity XC 11 $283 $354 $425 $510 

Cheer Coach 11 $283 $354 $425 $510 

One Act 13 $283 $354 $425 $510 

Trap 10 $283 $354 $425 $510 

       

Level B - Varsity Assistant Weeks Years Experience 

  0-5 6-10 11-15. 16+ 

Speech Ass't 13 $213 $269 $323 $387 

Football Ass't. 12 $213 $269 $323 $387 

GBB Ass't. 13 $213 $269 $323 $387 

BBB Ass't. 13 $213 $269 $323 $387 

VB Ass't. 13 $213 $269 $323 $387 

TR Ass't. 12 $213 $269 $323 $387 

BSB Ass't. 10 $213 $269 $323 $387 

SFB Ass't 10 $213 $269 $323 $387 

Freshman BBB 12 $213 $269 $323 $387 

Freshman GBB 11 $213 $269 $323 $387 

Assistant Golf 8 $213 $269 $323 $387 

Assistant XC 11 $213 $269 $323 $387 

One Act Ass’t 13  $213 $269 $323 $387 

Trap Ass’t 10 $213 $269 $323 $387 
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 Weeks Years Experience 

Level C - Junior High & 

Elem.  0-5 6-10 11-15. 16+ 

JH FB 8 $139 $172 $208 $250 

JH GBB 10 $139 $172 $208 $250 

JH BBB 10 $139 $172 $208 $250 

JH VB 8 $139 $172 $208 $250 

Elem GBB 8 $139 $172 $208 $250 

Elem BBB 8 $139 $172 $208 $250 

Elem VB 8 $139 $172 $208 $250 

C Squad VB 13 $180 $213 $249 $299 
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2026-2027 Extra Curricular Matrix 

Annual Pay Positions Weeks Years Experience 

  0-5 6-10 11-15. 16+ 

Sr. Class Advisor  $692 $865 $1,036 $1,244 

Jr. Class Advisor  $692 $865 $1,036 $1,244 

Soph. Class Advisor  $692 $865 $1,036 $1,244 

Fr. Class Advisor  $692 $865 $1,036 $1,244 

FFA Advisor  $2,202 $2,936 $3,671 $4,405 

FCCLA Advisor  $1,482 $1,851 $2,220 $2,664 

DECA/FBLA Advisor  $1,482 $1,851 $2,220 $2,664 

St. Council Advisor  $1,437 $1,792 $2,150 $2,580 

Elem. St. Council Advisor  $709 $861 $1,034 $1,241 

Yearbook Advisor  $1,728 $2,160 $2,595 $3,113 

One Act Play (8 weeks) 8 $510 $637 $767 $920 

Three Act Play  $916 $1,143 $1,374 $1,649 

Robotics 8 $2,319 $2,901 $3,483 $4,179 

Elementary Music  $294 $371 $438 $525 

Music (Pep, Jazz, Sing)  $2,948 $3,687 $4,424 $5,308 

Music (Desert Concert)  $667 $833 $1,002 $1,202 

       

Weekly Pay Positions Weeks Years Experience 

Level A - Varsity Head  0-5 6-10 11-15. 16+ 

Head Speech Coach  13 $290 $362 $436 $523 

Varsity Football 12 $290 $362 $436 $523 

Varsity Girls BB 13 $290 $362 $436 $523 

Varsity Boys BB 13 $290 $362 $436 $523 

Varsity VB 13 $290 $362 $436 $523 

Varsity TR 12 $290 $362 $436 $523 

Varsity BSB 10 $290 $362 $436 $523 

Varsity SFB 10 $290 $362 $436 $523 

Varsity Golf 8 $290 $362 $436 $523 

Varsity XC 11 $290 $362 $436 $523 

Cheer Coach 11 $290 $362 $436 $523 

One Act 13 $290 $362 $436 $523 

Trap 10 $290 $362 $436 $523 

       

Level B - Varsity Assistant Weeks Years Experience 

  0-5 6-10 11-15. 16+ 

Speech Ass't 13 $218 $275 $331 $397 

Football Ass't. 12 $218 $275 $331 $397 

GBB Ass't. 13 $218 $275 $331 $397 

BBB Ass't. 13 $218 $275 $331 $397 

VB Ass't. 13 $218 $275 $331 $397 

TR Ass't. 12 $218 $275 $331 $397 

BSB Ass't. 10 $218 $275 $331 $397 

SFB Ass't 10 $218 $275 $331 $397 

Freshman BBB 12 $218 $275 $331 $397 

Freshman GBB 11 $218 $275 $331 $397 

Assistant Golf 8 $218 $275 $331 $397 

Assistant XC 11 $218 $275 $331 $397 

One Act Ass’t 13  $218 $275 $331 $397 

Trap Ass’t 10 $218 $275 $331 $397 
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 Weeks Years Experience 

Level C - Junior High & 

Elem.  0-5 6-10 11-15. 16+ 

JH FB 8 $143 $176 $213 $256 

JH GBB 10 $143 $176 $213 $256 

JH BBB 10 $143 $176 $213 $256 

JH VB 8 $143 $176 $213 $256 

Elem GBB 8 $143 $176 $213 $256 

Elem BBB 8 $143 $176 $213 $256 

Elem VB 8 $143 $176 $213 $256 

C Squad VB 13 $185 $218 $255 $306 
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WASHBURN PUBLIC SCHOOL DISTRICT #4 

Extra-Curricular Salary Schedule 

Extra-curriculars: 

For all extra-curricular positions, the annual pay listed is per duty for a single position.  If a position is filled 

by two people, the pay will be split, with each receiving ½ of the amount that appears in his/her 

corresponding experience lane. 

 

* Pay for Freshman coaches only when practices are separate from Varsity and JV.   

 

** Grade coaching for a minimum of 4 nights a week at a minimum.  If only practicing two nights a week, 

1/2 of the listed pay will be made.  

 

Cumulative year of experience not summative year of experience—i.e. three sports in one year equals 1 

year of coaching experience 

 

The extra-curricular weekly pay will be extended for those coaches (head and assistants-weekly paid 

positions only) who will be working directly with the teams that qualify for post-season play.  Please note 

that the first level of post-season pay where basically all teams still participate has been included in the 

existing counted time-frame.  

 

Coaches that are required for practice prior to school starting or must remain at school after school is out, 

will be paid double for each week before or after school is in session.  (Volleyball, cross country, football, 

and football cheerleading already have that included on their weeks listed.)  Those that could access 

extended pay in the spring are the track, golf, and baseball coaches.  Also, football coaches have one 

additional week added for the yearly field preparation work requirements for home games. 

 

Please note that for track, the administration will determine how many coaches will receive the extra pay 

due to the variances of state qualifiers that can be experienced.    (Example:  if only 1 or 2 people qualify, 

we surely wouldn't pay three coaches double pay for the 1 or 2 students for the week.)  The coaches could 

attend the state track meet with the head coach but would not be receiving the extended pay. 

 

Coaches are to be informed that the weeks indicated and subsequently the pay for the position may change 

because of NDHSAA season length changes, or other varying conditions. Final determination for payment 

will be made by the Administration. 
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WASHBURN PUBLIC SCHOOL DISTRICT #4 

2025-2026 SALARY SCHEDULE 

Lanes BS BS + 12 BS + 24 BS + 36 BS + 48 Masters Ma + 12 Ma + 24 Ma + 36 

          

Step 0 $48,153.00 $48,553.00 $48,953.00 $49,353.00 $49,753.00 $50,453.00 $51,153.00 $51,853.00 $52,553.00 

Step 1 $48,753.00 $49,153.00 $49,553.00 $49,953.00 $50,353.00 $51,053.00 $51,753.00 $52,453.00 $53,153.00 

Step 2 $49,353.00 $49,753.00 $50,153.00 $50,553.00 $50,953.00 $51,653.00 $52,353.00 $53,053.00 $53,753.00 

Step 3 $49,953.00 $50,353.00 $50,753.00 $51,153.00 $51,553.00 $52,253.00 $52,953.00 $53,653.00 $54,353.00 

Step 4 $50,553.00 $50,953.00 $51,353.00 $51,753.00 $52,153.00 $52,853.00 $53,553.00 $54,253.00 $54,953.00 

Step 5 $51,153.00 $51,553.00 $51,953.00 $52,353.00 $52,753.00 $53,453.00 $54,153.00 $54,853.00 $55,553.00 

Step 6 $51,753.00 $52,153.00 $52,553.00 $52,953.00 $53,353.00 $54,053.00 $54,753.00 $55,453.00 $56,153.00 

Step 7 $52,353.00 $52,753.00 $53,153.00 $53,553.00 $53,953.00 $54,653.00 $55,353.00 $56,053.00 $56,753.00 

Step 8 $52,953.00 $53,353.00 $53,753.00 $54,153.00 $54,553.00 $55,253.00 $55,953.00 $56,653.00 $57,353.00 

Step 9 $53,553.00 $53,953.00 $54,353.00 $54,753.00 $55,153.00 $55,853.00 $56,553.00 $57,253.00 $57,953.00 

Step 10 $54,153.00 $54,553.00 $54,953.00 $55,353.00 $55,753.00 $56,453.00 $57,153.00 $57,853.00 $58,553.00 

Step 11 $54,753.00 $55,153.00 $55,553.00 $55,953.00 $56,353.00 $57,053.00 $57,753.00 $58,453.00 $59,153.00 

Step 12 $55,353.00 $55,753.00 $56,153.00 $56,553.00 $56,953.00 $57,653.00 $58,353.00 $59,053.00 $59,753.00 

Step 13 $55,953.00 $56,353.00 $56,753.00 $57,153.00 $57,553.00 $58,253.00 $58,953.00 $59,653.00 $60,353.00 

Step 14  $56,953.00 $57,353.00 $57,753.00 $58,153.00 $58,853.00 $59,553.00 $60,253.00 $60,953.00 

Step 15  $57,553.00 $57,953.00 $58,353.00 $58,753.00 $59,453.00 $60,153.00 $60,853.00 $61,553.00 

Step 16  $58,153.00 $58,553.00 $58,953.00 $59,353.00 $60,053.00 $60,753.00 $61,453.00 $62,153.00 

Step 17  $58,753.00 $59,153.00 $59,553.00 $59,953.00 $60,653.00 $61,353.00 $62,053.00 $62,753.00 

Step 18  $59,353.00 $59,753.00 $60,153.00 $60,553.00 $61,253.00 $61,953.00 $62,653.00 $63,353.00 

Step 19  $59,953.00 $60,353.00 $60,753.00 $61,153.00 $61,853.00 $62,553.00 $63,253.00 $63,953.00 

Step 20  $60,553.00 $60,953.00 $61,353.00 $61,753.00 $62,453.00 $63,153.00 $63,853.00 $64,553.00 

Step 21  $61,153.00 $61,553.00 $61,953.00 $62,353.00 $63,053.00 $63,753.00 $64,453.00 $65,153.00 

Step 22  $61,753.00 $62,153.00 $62,553.00 $62,953.00 $63,653.00 $64,353.00 $65,053.00 $65,753.00 

Step 23   $62,753.00 $63,153.00 $63,553.00 $64,253.00 $64,953.00 $65,653.00 $66,353.00 

Step 24   $63,353.00 $63,753.00 $64,153.00 $64,853.00 $65,553.00 $66,253.00 $66,953.00 

Step 25    $64,353.00 $64,753.00 $65,453.00 $66,153.00 $66,853.00 $67,553.00 

Step 26    $64,953.00 $65,353.00 $66,053.00 $66,753.00 $67,453.00 $68,153.00 

Step 27    $65,553.00 $65,953.00 $66,653.00 $67,353.00 $68,053.00 $68,753.00 

Step 28    $66,153.00 $66,553.00 $67,253.00 $67,953.00 $68,653.00 $69,353.00 

Step 29    $66,753.00 $67,153.00 $67,853.00 $68,553.00 $69,253.00 $69,953.00 

Step 30     $67,753.00 $68,453.00 $69,153.00 $69,853.00 $70,553.00 

Step 31     $68,353.00 $69,053.00 $69,753.00 $70,453.00 $71,153.00 

Step 32     $68,953.00 $69,653.00 $70,353.00 $71,053.00 $71,753.00 

Step 33     $69,553.00 $70,253.00 $70,953.00 $71,653.00 $72,353.00 

Step 34     $70,153.00 $70,853.00 $71,553.00 $72,253.00 $72,953.00 

Step 35     $70,753.00 $71,453.00 $72,153.00 $72,853.00 $73,553.00 

 

Base Salary: $48,153.00 

Increment: $600 

Lane: $400 – BS Degree; $700 – MA Degree 

Health Insurance: 100% of Single Premium 
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WASHBURN PUBLIC SCHOOL DISTRICT #4 

2026-2027 SALARY SCHEDULE 
 

Lanes BS BS + 12 BS + 24 BS + 36 BS + 48 Masters Ma + 12 Ma + 24 Ma + 36 

          

Step 0 $49,357.00 $49,757.00 $50,157.00 $50,557.00 $50,957.00 $51,657.00 $52,357.00 $53,057.00 $53,757.00 

Step 1 $49,957.00 $50,357.00 $50,757.00 $51,157.00 $51,557.00 $52,257.00 $52,957.00 $53,657.00 $54,357.00 

Step 2 $50,557.00 $50,957.00 $51,357.00 $51,757.00 $52,157.00 $52,857.00 $53,557.00 $54,257.00 $54,957.00 

Step 3 $51,157.00 $51,557.00 $51,957.00 $52,357.00 $52,757.00 $53,457.00 $54,157.00 $54,857.00 $55,557.00 

Step 4 $51,757.00 $52,157.00 $52,557.00 $52,957.00 $53,357.00 $54,057.00 $54,757.00 $55,457.00 $56,157.00 

Step 5 $52,357.00 $52,757.00 $53,157.00 $53,557.00 $53,957.00 $54,657.00 $55,357.00 $56,057.00 $56,757.00 

Step 6 $52,957.00 $53,357.00 $53,757.00 $54,157.00 $54,557.00 $55,257.00 $55,957.00 $56,657.00 $57,357.00 

Step 7 $53,557.00 $53,957.00 $54,357.00 $54,757.00 $55,157.00 $55,857.00 $56,557.00 $57,257.00 $57,957.00 

Step 8 $54,157.00 $54,557.00 $54,957.00 $55,357.00 $55,757.00 $56,457.00 $57,157.00 $57,857.00 $58,557.00 

Step 9 $54,757.00 $55,157.00 $55,557.00 $55,957.00 $56,357.00 $57,057.00 $57,757.00 $58,457.00 $59,157.00 

Step 10 $55,357.00 $55,757.00 $56,157.00 $56,557.00 $56,957.00 $57,657.00 $58,357.00 $59,057.00 $59,757.00 

Step 11 $55,957.00 $56,357.00 $56,757.00 $57,157.00 $57,557.00 $58,257.00 $58,957.00 $59,657.00 $60,357.00 

Step 12 $56,557.00 $56,957.00 $57,357.00 $57,757.00 $58,157.00 $58,857.00 $59,557.00 $60,257.00 $60,957.00 

Step 13 $57,157.00 $57,557.00 $57,957.00 $58,357.00 $58,757.00 $59,457.00 $60,157.00 $60,857.00 $61,557.00 

Step 14  $58,157.00 $58,557.00 $58,957.00 $59,357.00 $60,057.00 $60,757.00 $61,457.00 $62,157.00 

Step 15  $58,757.00 $59,157.00 $59,557.00 $59,957.00 $60,657.00 $61,357.00 $62,057.00 $62,757.00 

Step 16  $59,357.00 $59,757.00 $60,157.00 $60,557.00 $61,257.00 $61,957.00 $62,657.00 $63,357.00 

Step 17  $59,957.00 $60,357.00 $60,757.00 $61,157.00 $61,857.00 $62,557.00 $63,257.00 $63,957.00 

Step 18  $60,557.00 $60,957.00 $61,357.00 $61,757.00 $62,457.00 $63,157.00 $63,857.00 $64,557.00 

Step 19  $61,157.00 $61,557.00 $61,957.00 $62,357.00 $63,057.00 $63,757.00 $64,457.00 $65,157.00 

Step 20  $61,757.00 $62,157.00 $62,557.00 $62,957.00 $63,657.00 $64,357.00 $65,057.00 $65,757.00 

Step 21  $62,357.00 $62,757.00 $63,157.00 $63,557.00 $64,257.00 $64,957.00 $65,657.00 $66,357.00 

Step 22  $62,957.00 $63,357.00 $63,757.00 $64,157.00 $64,857.00 $65,557.00 $66,257.00 $66,957.00 

Step 23   $63,957.00 $64,357.00 $64,757.00 $65,457.00 $66,157.00 $66,857.00 $67,557.00 

Step 24   $64,557.00 $64,957.00 $65,357.00 $66,057.00 $66,757.00 $67,457.00 $68,157.00 

Step 25    $65,557.00 $65,957.00 $66,657.00 $67,357.00 $68,057.00 $68,757.00 

Step 26    $66,157.00 $66,557.00 $67,257.00 $67,957.00 $68,657.00 $69,357.00 

Step 27    $66,757.00 $67,157.00 $67,857.00 $68,557.00 $69,257.00 $69,957.00 

Step 28    $67,357.00 $67,757.00 $68,457.00 $69,157.00 $69,857.00 $70,557.00 

Step 29    $67,957.00 $68,357.00 $69,057.00 $69,757.00 $70,457.00 $71,157.00 

Step 30     $68,957.00 $69,657.00 $70,357.00 $71,057.00 $71,757.00 

Step 31     $69,557.00 $70,257.00 $70,957.00 $71,657.00 $72,357.00 

Step 32     $70,157.00 $70,857.00 $71,557.00 $72,257.00 $72,957.00 

Step 33     $70,757.00 $71,457.00 $72,157.00 $72,857.00 $73,557.00 

Step 34     $71,357.00 $72,057.00 $72,757.00 $73,457.00 $74,157.00 

Step 35     $71,957.00 $72,657.00 $73,357.00 $74,057.00 $74,757.00 

 

 

Base Salary: $49,357.00 

Increment: $600 

Lane: $400 – BS Degree; $700 – MA Degree 

Health Insurance: 100% of Single Premium 

 


