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AGREEMENT between
WEST FARGO PUBLIC SCHOOL DISTRICT NO. 6 and
THE WEST FARGO EDUCATION ASSOCIATION
2025-2027

THIS AGREEMENT is made and entered into as of the 1% day of July, 2025 by and between
West Fargo Public School District No. 6 of Cass County, North Dakota, hereinafter referred to as
the “District” and the West Fargo Education Association, hereinafter referred to as the

“Association.”

ARTICLE I. STATEMENT OF PRINCIPLES

Section 1. Statement. Attainment of objectives of the educational program of the District requires
mutual understanding and cooperation between the Board and the professional teaching personnel
with free and open exchange of views. Teaching is a profession requiring specialized
qualifications, and the success of the educational program in the district depends, among other

things, upon the utilization of the abilities of teachers.

ARTICLE II. NEGOTIATIONS

Section 1. Recognition. After recognition as the representatives of West Fargo Public School
District #6 teachers in accordance with Chapter 15.1-16 of the North Dakota Century Code, the
Board or its designated representatives shall meet with the representative organization to negotiate
in accordance with Chapter 15.1-16 of the North Dakota Century Code.

Section 2. Request to Negotiate Agreement. Either party to this Agreement may reopen all or
any portion of this Agreement on its annual anniversary date by giving notice of its desire to reopen
the Agreement to the other party within the timeline requirement outlined in North Dakota Century
Code 15.1-06-13 as of May 2025. Such notice shall be in writing and the District shall send the
notice to the president of the Association and the Association shall send the notice to the business

manager of the District.



Section 3. Meetings. Within thirty days after notice is given, as provided in Section 2 hereof, the
parties shall meet at a mutually convenient time and date. Thereafter, meetings shall be held at
mutually convenient times and dates as determined by the parties and either party shall have the
duty to meet at reasonable times at the request of the other party. Meetings shall be scheduled so
as not to interfere with school schedules. Any meeting may be terminated after one and one-half
hours at the request of either party and may be terminated earlier by mutual agreement. Official
minutes of the meeting may be kept if agreed to by both parties. The cost of taking and preparing
the minutes shall be borne equally by both parties.

Section 4. Assistance. The parties may call upon professional and lay representatives to assist
them during negotiations.

Section 5. Study Committee. The parties may appoint ad hoc study committees to research,
study, and develop projects, programs, reports, and to make recommendations on matters under
consideration. Such committees shall prepare their findings in writing and submit copies to both
parties.

Section 6. Exchange of Information. Both parties agree to make available, upon request, all
information requested and necessary for making proper and sound decisions on matters under
negotiations.

Section 7. Caucus. Either party may request a recess for the purpose of caucusing with its

representatives at any time during negotiation meetings.

ARTICLE III. IMPASSE PROCEDURE

Section 1. Local Advisory Board. If an impasse is reached during negotiations, the matter may
be submitted to an advisory board within ten days after the request of either party. The impasse
panel, hereinafter referred to as the “panel,” shall consist of three persons to be selected in the
following matter; one person appointed by the District, one person appointed by the Association,
and a third person selected by the representatives of the District and the Association. The third
person selected shall act as chairperson of the panel and shall be selected from a list of ten
individuals agreed upon by the representatives of the parties. The list of ten individuals shall be
prepared as follows: The Board representatives shall submit ten names of residents of the District
to the Association representatives who shall eliminate five names. The Association shall submit
ten names of residents of the District to the District who shall eliminate five names. The remaining

individuals shall be considered the list of ten from which the chairperson of the panel is selected.



If the representatives of the parties cannot agree on a chairperson within six days after their
appointments, they shall determine by lot who shall strike first from the list of ten names and
thereafter alternately strike names until one name remains on the list and the remaining person
shall act as chairperson.

The panel shall meet with both parties or their representatives, either jointly or separately, in order
to persuade the parties to resolve their differences and effect a mutually acceptable agreement. The
panel shall meet with the parties within five days after their appointment. If the panel is unable to
affect a settlement within five days thereafter, it shall prepare a written report of the proceedings
including the items which have been resolved and the items which remain at impasse which shall
be submitted to the parties.

Section 2. Fact-Finding. If a settlement is not reached after the impasse panel has submitted its
written findings to the parties, either party may notify the fact-finding commission as provided in
Chapter 15.1-16 of the North Dakota Century Code.

Section 3. Costs. Costs and expenses which may be incurred in securing and utilizing the services
of the impasse panel or the state fact-finding commission shall be shared equally by the District

and the Association.

ARTICLE IV. SALARIES

Section 1. Salary Schedule. The salary schedule for the teachers of this District for the school
year shall be set forth on Schedule I. The salary schedule shall be aligned, providing raises of
uniform dollar amounts within given dollar amounts within given lanes, with future, dollar-based,
increases or decreases being applied equally to all cells within the schedule. When both parties
agree compression exists within the schedule, a new aligned schedule shall be adopted,
maintaining uniform annual dollar increases within lanes, while increasing the annual raise
between cells within the same lane.
Section 2. Activity Pay Schedule. Subject to the following terms and conditions, the activity pay
schedule for the District shall be as set forth on Schedule I1.
(a) The activity salaries for schedules II, III and IV will be based on a percentage derived
from the base salary on the teachers’ salary schedule in effect at the time of the activity.
(b) The District shall have the option of offering or not offering to any individual an activity
duty from year to year.
(c) The number and type of activity duty assignments shall be the sole responsibility of the

District.



(d) The District has the right to change any activity salary amount so as to be in compliance
with state or federal regulations.

Section 3. Department Heads, Team Leader, and Elementary Leaders. Any teacher who
functions as a department head, team leader, or elementary leader shall receive additional salary
as set forth on Schedule I1I. Appointment to these positions shall be made by the building principal
and shall be reviewed annually by the building principal. The duties and responsibilities of these
positions shall be determined and assigned by the building principal.

Section 4. Extra Duty Pay. By this Section and a listing of certain duties in Schedule IV, it is not
intended to imply there are, or will be, no other extra duties. It is intended to recognize that certain
extra duties, those listed in Schedule IV, require more time to perform than other extra duties and
thus compensation has been provided for such duties. Subject to the following terms and
conditions, the extra duty pay schedule for the District shall be as set forth in Schedule IV:

(a) The number and type of extra duty assignments shall be the sole responsibility of the
District.
(b) Selection of the teachers to fill the extra duty positions will be at the sole discretion of

the District.

(c) Student supervision duties are included within each teacher’s contract and are not extra
duties. Teachers will be assigned supervision duties by the principal in their sole
discretion. No additional compensation will be paid for supervision duties. Detention
supervision duties will be performed until the end of the detention period.

(d) Schedule IV inactive clubs may be substituted for other clubs that are not currently
listed if there is approval by the building administrator and a district administrator. The
unfilled position will not be compensated until the following school year. The contract
must be exchanged at an even amount per Schedule 1V.

Section 5. Mileage. Mileage will be paid to teachers (including teachers with coaching
assignments) who must travel and use their own vehicles on official District business authorized
in advance by the assigned building principal at a rate equal to that paid by the state government
to its employees.

Section 6. Co-Curricular Experience Salary. Coaches entering the system will be given one
year of credit for each year of applicable coaching experience up to 10 years.

Experience salary will be determined by multiplying the total base salary for each position

times 3.5% (.035) times the number of years of experience. A maximum of ten years of experience

will be recognized.



Experience shall follow the supervisor or coach from one activity to another and from one

level to another without loss of experience credit.
Section 7. Concert Payments. The duties of a music teacher include preparing students for public
performances and organizing and holding public performances, including concerts. Recognizing
that some concerts are held outside of the contract day, music teachers may receive an honorarium
for concerts held outside of the contract day subject to the following terms and conditions:

(a) The concert payment is set forth on Schedule IV Activity Pay per eligible concert for

each participating music teacher responsible for conducting the concert event.

(b) An “eligible concert” is a concert held outside of the contract day with performances
by one or more student musical groups. Each eligible concert must have defined start
and end times.

(c) Music teachers receiving an activity salary as set forth on Schedule II Activity Pay are
not eligible for this payment for concerts by the groups for which they receive the
activity salary.

Section 8. National Certification Stipend. Commencing the year Certification is obtained, each
eligible teacher achieving National Board Certification by the National Board for Professional
Teaching Standards, shall receive a stipend of $2,000 each school year, as long as the national
certification is maintained. To be eligible to receive the stipend a teacher must obtain certification
in the area in which the teacher is teaching and the teacher must complete their contract with the
District for the school year. The stipend shall be paid after completion of the school year.

Commencing the year Certification is obtained, each eligible Speech Language Pathologist
achieving the Certificate of Clinical Competence-American Speech-Language Hearing
Association (ASHA) certification, shall receive a stipend of $2,000 each school year. To be eligible
to receive the stipend a Speech Language Pathologist must complete their contract with the District
for the school year and shall make a good-faith effort to provide complete, accurate and timely
documentation of services provided to students who are eligible for Medical Assistance. The
stipend shall be paid after completion of the school year.

Commencing the year Certification is obtained, each eligible School Psychologist
achieving the National Certified School Psychologist (NCSP) Certification shall receive a stipend
of $2,000 each school year. To be eligible to receive the stipend a School Psychologist must
complete their contract with the District for the school year. The stipend shall be paid after

completion of the school year.



For all aforementioned groups, the stipend shall be prorated in accordance with the length
of the contract for part-time contracts and contracts that commence after the beginning of the
contract year. If the certification is attained during the school year, the stipend shall be prorated

accordingly.

ARTICLE V. ADVANCEMENT ON SALARY SCHEDULE

Section 1. Credits. Methods of counting credits earned beyond the Bachelor’s degree for salary
purposes and credits earned toward a change in education level beyond the Bachelor’s degree shall
conform to the following qualifications:
(a) To achieve the Bachelor’s degree plus 15 lane at least eight of the 15 semester hours
must be earned in the field in which the teacher is licensed.
(b) To achieve the Bachelor’s degree plus 30 lane at least 15 of the 30 semester hours must

be earned in the field in which the teacher is licensed.

(c) To achieve the Master’s degree lane or beyond, one must have completed a Master’s
program in the field in which the teacher is licensed, or one approved, in advance, by
the superintendent or their designee.

(1) To achieve the Master’s plus 15 lane at least eight of the 15 semester hours must

be earned in the field in which the teacher is certified.

(2) To achieve the Master’s plus 30 lane at least 15 of the 30 semester hours must
be earned in the field in which the teacher is certified.

(d) All credits must be approved by the superintendent or their designee before credit on

the salary schedule will be granted.

(e) Teachers should confer with the superintendent or their designee before enrolling in

courses to ensure that credits earned will count toward a change in the education level.

(f) Teachers are responsible for keeping their records of credits earned up to date in the

district office.
Section 2. Continuing Education Expectations.

A teacher must hold a valid North Dakota educator’s license issued by the North Dakota
Education Standards and Practices Board in order to be permitted to teach in any public school in
this state. No teacher is entitled to receive compensation for days the teacher does not have an
active license. Should the teacher’s license lapse during the school year, the teacher’s salary will

be docked at their daily rate of pay for any contracted days they are not licensed to teach. Should



the teacher’s license lapse for a period of time that exceeds the necessary days for district-funded
insurance benefits, the district shall notify the teacher regarding the potential loss of benefits.

The district provides professional development throughout the school year. It is the
expectation that teachers complete all provided professional development training. In instances
when leave, of any type, is used on professional development days, teachers are required to
complete any assignments and requirements in order to satisfactorily demonstrate mastery of the
provided training.

Section 3. Step Advancement. For a teacher to advance to the next step on the salary schedule,
they must have a valid teaching license. Except as provided in Section 6 of this Article, no teacher
shall advance a step on the salary schedule after October 1. Under no circumstances shall a teacher
advance more than one step on the salary schedule in any one year.

Section 4. Experience and Education Credit. Each teacher’s contract shall state the number of
years of experience credited to the teacher and the accepted level of education for which they are
paid.

Section 5. Experience Credit for Teachers Entering the System. Beginning with the 2025-
2026 school year, teachers entering the district shall receive one year of experience credit for each
year of previous teaching experience, up to the maximum step on the salary schedule.

When computing part-time contracted teaching experience, all fractional years shall be
totaled to determine full-time equivalent years. Partial years shall then be rounded to the nearest
whole number, and the teacher will be placed on the calculated step. This section shall also apply
to all teachers who have retired or resigned from the District and are re-employed by the District.

A one-time carch-up provision, mutually agreed upon by the District and the West Fargo
Education Association (WFEA), will be implemented. No additional catch-up provisions will be
considered in future negotiations.

Section 6. Occupational Experience. Occupational Experience may be granted at the sole
discretion of the superintendent or their designee, if such experience is deemed appropriate and
assists with the recruitment of the most qualified candidate.

Section 7. Lane Changes. A professional employee shall change a lane in the salary schedule:

(a) Effective on the first contract day of the school year provided that the employee has

filed all required verification of coursework subject to verification and approval as

delineated in articles (¢) and (d) below on or before October 15th.
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(b) Effective on the first contract day in January provided that the employee has filed all
required verification of coursework subject to verification and approval as delineated
in articles (c) and (d) below on or before February 15th.

(c) Upon filing in the district office, a transcript certifying completion of credits in
accordance with Section 1. hereof;

(d) Upon the verification and approval of the credits by the superintendent or their
designee.

ARTICLE VI. FRINGE BENEFITS

Section 1. Health Insurance. Group health insurance is available to all teachers employed by the
District. The commencement of coverage and terms of coverage shall comply with policy
specifications.
(a) The District currently pays the following percentages of the monthly health insurance
premium for teachers with a full-time contract (the “District Contribution™):
(1) 85% of the single or single plus dependent monthly premium,;
(2) 75% of the family monthly premium.

(b) A pro rata portion of the District Contribution, based upon the teacher’s contract, will
be paid by the District for all teachers with less than a full-time contract and the
balance of the monthly premium will be deducted from such teacher’s salary.
Provided, however, the monthly contribution by the District shall never exceed the

teacher’s total monthly premium.

(c) A Health Insurance Committee comprised of nine voting members and two nonvoting
advisory members distributed among the categories of staff will study health care issues
and plans. All voting members of the committee must be current policy holders of the
health insurance plan. The committee shall consist of two District office administrators,
one building level administrator, four teachers appointed by the Association, and two
support staff, mutually agreed upon by the Board and Association. These are the voting
members of the District Health Insurance Committee. One district administrator and
one school board member will serve as advisory members with voice but no vote. The
voting members of this committee may recommend plan design elements such as the
insurance carrier, policy type, (including benefits, deductibles, coinsurance and co-
pays).

(d) Upon the recommendation of the District Health Insurance Committee and approval

by West Fargo Education Association Executive Board, the West Fargo School

11



Board may approve plan design element changes, other than those prescribed by
law, in the Group Health Insurance Plan.
Section 2. Dental and Vision Insurance. Group dental and vision insurance is available to all
teachers employed by the District. Such teachers may be included in the plan at their option upon
the following conditions:

(a) The commencement of coverage and the term of coverage shall comply with the
provisions of the dental and vision insurance plans purchased by the District.

(b) The District will pay one hundred percent (100%) per month of a single monthly
premium for teachers with a full-time contract. A pro rata portion of the premium, based
upon the teacher’s contract, will be paid by the District for all teachers with less than a
full-time contract and the balance of the monthly premium will be deducted from such
teacher’s salary. Provided however, the monthly contribution by the District shall never
exceed the teacher’s total monthly premium.

(c) A teacher may elect family dental and/or vision coverage. Upon such election, the
difference between the single premium and the family premium will be deducted from
the teacher’s salary.

Section 3. Disability Insurance. Disability insurance for all teachers employed one-half time or
more by the District will be provided by the District.
Section 4. Sick Leave. All teachers shall be eligible for sick leave days as follows: Each teacher
shall receive twelve (12) days sick leave annually. A teacher may accumulate any unused days of
sick leave from year to year to a total of not more than one hundred twenty (120) days. At the
conclusion of the contract year, a teacher who ends the year with 113 or more accumulated sick
leave days, will receive one (1) additional personal leave day added to their year-end personal
leave balance in exchange for five (5) days of sick leave. This personal leave day shall be in
addition to any other personal leave that has been earned by the teacher. If the addition of this
day results in the teacher exceeding the maximum number of personal leave days that are
allowed to carry over to the following school year, this additional day shall be paid to the teacher
in the same manner as other personal leave payouts as specified in Article VI, Section 6,
Subsection (e).

(a) No sick leave days shall accumulate while a teacher is on leave without pay.

(b) A teacher whose employment commences at other than the beginning of the contract year

shall receive sick leave prorated based upon the length of such teacher’s contract for the

year employed.
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(c) A “day” for the purpose of this Section shall be a contract day as set forth in the individual

contract of each teacher.

(d) A teacher reemployed in the District after an absence other than an absence on leave without

pay, shall be deemed to be in the first year of employment with the District for sick leave

purposes.

(e) Sick leave may be used for the teacher’s surgery or illness, or the surgery or illness of their

(®

spouse, fiancé, domestic partner!, or the surgery or illness of a teacher’s child, their spouse’s
child, their domestic partner’s’ child, or their fiancé’s child, or for an individual the teacher
holds legal guardianship.

After first using all emergency leave, a teacher may request up to ten days per year of sick
leave for the care of the teacher’s parent/step-parent who has a serious health condition and
can supply appropriate medical documentation. A request to use sick leave for such purpose
shall be submitted to the Superintendent or their designee, and the granting or denial of such

leave shall be at the sole discretion of the Superintendent or their designee.

(g) Upon retirement from the District, eligible teachers with ten to nineteen (10-19) completed

years of service in the West Fargo school District will receive payment for any unused sick
leave days not to exceed fifty-five (55) days at the substitute teacher rate then in effect in
the District. Eligible teachers with twenty (20) or more completed years of service in the
West Fargo school District will receive payment for any unused sick leave days not to
exceed seventy-five (75) days at the substitute teacher rate then in effect in the District. The
unused sick leave days eligible for payment must be full days, regardless of the full-time or
part-time status of the teacher. To be eligible for this payment, the teacher must meet all the
following requirements:

(1) Have at least 10 years of continuous contracted teaching experience in the
District;

(2) Be eligible for a non-reduced retirement benefit under Teachers Fund for
Retirement, either by reaching the applicable rule: Rule of 85 or Rule of 90, or
by attaining age sixty-five (65); and

(3) Formally declare their intention to retire by submission of a letter to the School
Board no later than May 1.

Upon meeting all the above requirements, payment to the teacher shall be made through

the regular payroll of the District no later than June 30,

13



(h) The determination of the legitimacy surrounding a disputed use of sick leave shall be at the
sole discretion of the superintendent or their designee.
"Domestic partner is defined, for the purpose of this agreement, as a partnership between
two people, regardless of sex, that are not married, but have a committed, intimate
relationship and reside in the same household.
Section 5. Funeral Leave. All teachers are eligible for funeral leave, without loss of pay, during
the school year. In the event of the death of a member of the immediate family (spouse, fiancg,
domestic partner!, parent, step-parent, foster parent, sibling, step-sibling, child, domestic partner’s'
child, fiance’s child, step-child, foster child, grandparent, grandchild, parent-in-law, sister-in-law,
brother-in-law, son-in-law, or daughter-in-law) each teacher shall receive up to five (5) school
days of funeral leave per occurrence. For deaths other than the immediate family, a maximum of
two (2) school days of funeral leave per year may be granted, without loss of pay. Requests for
funeral leave shall be made to the building principal. The granting or denial of funeral leave other
than for deaths in the immediate family should be determined by the building principal. Under
extraordinary circumstances, additional paid funeral leave days may be approved at the sole
discretion of the Superintendent or their designee.
Section 6. Personal and Emergency Leave. Each teacher shall be entitled to personal leave and
emergency leave, without loss of pay, upon the following terms and conditions:
(a) Beginning with the 2025-2026 school year, teachers shall accrue personal leave as follows:
Teachers who have 20 years of completed service or fewer in the district shall accrue three
(3) days of personal leave. Teachers who have completed 21 or more years of service in
the district shall accrue four (4) days of personal leave. Personal leave shall accumulate to
a maximum of six (6) days. A teacher reemployed in the District after an absence, other
than an absence on leave without pay, shall be deemed to be in the first year of employment
with the District for personal leave purposes.
(b) Personal leave may be taken at the discretion of the teacher upon 48 hours advance notice
in writing to the building principal and subject to the following:

(1) No more than 5% of the teachers in an elementary, middle or high school
building (but not less than one), may receive personal leave at any one time;
provided further that such 5% limitation shall be reduced to 2.5% during
scheduled parent/teacher conferences.

(2) Under an extraordinary circumstance, a building principal, in their sole

discretion, may waive the 48-hour notice requirement.
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(c) Two (2) days of emergency leave during the school year for the following reasons:

(1) the teacher is involved in a traffic accident occurring on their commute to work;

(2) damage to the teacher’s residence; flood, fire, or imminent damage due to
systems failure needing immediate attention;

(3) surgery or illness involving a member of the immediate family limited to the
following: parent, step-parent, sibling, step-sibling, grandparent, grandchild,
parent-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-law or for
an individual the teacher holds legal guardianship;

(4) health-related issues of a teacher’s parent;

(5) in the event a teacher is traveling away from their residence and prevented from
reaching their building due to an involuntary delay. This is not to include the
regular daily commute to work from the teacher’s home; or

(6) in the event the teacher’s childcare provider is leaving the teacher without
adequate care for the teacher’s child.

(d) All requests for emergency leave shall be made to the building principal. The granting or
denial of emergency leave shall be determined by the district administration. The
circumstances of the emergency leave must fall clearly into one of the above categories in
order to be approved as emergency leave.

(e) Teachers shall be paid at the end of the school year for unused personal leave days not
eligible to carry forward to the following school year, at the substitute teacher pay rate then
in effect in the District, provided no payment shall be made for a portion of an unused
personal leave day of less than one tenth (1/10) day.

"Domestic partner is defined, for the purpose of this agreement, as a partnership between two
people, regardless of sex, that are not married, but have a committed, intimate relationship and

reside in the same household.

Section 7. Maternity Leave The District shall provide ten (10) consecutive workdays of paid

maternal leave. The ten days of paid maternal leave are in addition to any other paid leave the

employee may have available and begins the day after delivery so long as the delivery occurs

during their contracted days.

Section 8. Teachers’ Retirement. The District shall pay to the Teachers’ Fund for Retirement

eleven and seventy-five hundredths percent (11.75%) of a teacher’s salary as payment of the

teacher’s contribution to the Fund.
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Section 9. Duty Free Lunch. All teachers with a full-time contract shall have a duty free thirty
(30) minute lunch period.

Section 10. Association Leave. The Association shall be entitled to leave for the President of the
Association or their designee, without loss of pay, during the school year to attend to Association
business, upon the following terms and conditions:

(a) The number of leave days shall be five (5) per year. The superintendent, in their sole
discretion may approve additional days upon request of the Association President.

(b) The President of the Association must give 48 hours advance notice in writing to the
building principal and the superintendent. The 48-hour notice requirement may be
waived at the sole discretion of the Superintendent.

(c) The District will be responsible for all costs associated with the hiring of a substitute
when the purpose for the leave is to collaborate with district administrators, school
board members, principals and teachers. In any other instance, the Association shall
reimburse the District for all costs associated with the hiring of a substitute teacher.

Section 11. Adoption Leave. Any teacher employed by the District who has a child placed in their
home for adoption, is entitled to five (5) days of adoption leave, subject to the following:

(a) All requests for adoption leave shall be made to the building principal;

(b) The days shall be consecutive; and

(c) Each day of adoption leave taken shall be deducted from such teacher’s sick leave.

Section 12. Other Benefits.
a. All teachers in the West Fargo School District will be covered by Social Security,
North Dakota Teachers’ Retirement, and North Dakota Worker’s Compensation.

Section 13. Catastrophic Leave. Teachers may receive catastrophic leave under the following
conditions:
(a) To be eligible for catastrophic leave, a teacher must:

1. First qualify for sick leave under the sick leave provisions of this
Agreement;

i1. Have less than 60 days of available sick leave and all other applicable paid
leaves at the start of such sick leave;

1ii. Have exhausted all sick leave and other applicable paid leaves; and

iv. The reason for the sick leave must be an illness or injury of an extraordinary

or severe nature causing extreme hardship on the teacher.
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b. The granting or denial of catastrophic leave shall be in the sole discretion of the
Superintendent of Schools.
c. The Superintendent of Schools shall set the length of the catastrophic leave in their
sole discretion but, in no event, shall it exceed 60 days.
d. Catastrophic leave, once granted, shall be taken as follows:
1. Catastrophic leave days granted, not to exceed 60, shall be taken from sick
leave days donated by teachers for such purpose.

ii. Teachers shall be eligible to donate no more than one (1) day per
occurrence.

e. The Superintendent of Schools shall establish rules and procedures for the
implementation of catastrophic leave as they shall, in their sole discretion,
determine are necessary for its implementation.

Section 14. Local Association President. The board may grant a leave of absence, not to exceed
20% of contract, to the president of the Association. The leave request, if approved, will be subject
to the following requirements:

(a) The board is reimbursed by the Association for the percentage of release time for

the total cost of the salary and benefits paid to the President on student contact days.

(b) The percentage of the leave will be subject to the approval of the superintendent.
Section 15. Preparation Time. The District will maintain an administrative policy on preparation
time for teachers.

Section 16. Special Education Overloads. Due to the unique nature of paperwork and other
administrative tasks expected of special education teachers, the District will create and maintain
an administrative policy on overload payments for special education teachers when there are

unfilled special education teaching positions.

ARTICLE VII. SCHOOL CALENDAR

Section 1. Advisory Committee. A school calendar proposal committee consisting of:
(a) an assistant superintendent, who shall serve as committee chair;

(b) one board member appointed by the Board;

(c) three building principals, one from each level (K-5, 6-8, and 9-12) appointed by the
superintendent;

(d) an activities director;

(e) three members of the Association appointed by the president of the Association, (one

member each from grade levels K-5, 6-8, and 9-12);

17



(f) three parents (who may not be WFPS employees), one each appointed by the assistant
superintendent, the building principal, and the three Association members, (one parent
member each who has a child in grade levels K-5, 6-8, and 9-12); and;

(g) two classified staff members shall be established.

The committee shall meet and prepare a proposed calendar which shall be submitted to the Board
for approval no later than the first regularly scheduled board meeting in January of each year.
Section 2. Length of Calendar. The calendar shall consist of 188 days and include two pre-school
workdays; two days for parent-teacher conferences; five staff development days; and one non-
student contact teacher workday at the end of the school year.

Section 3. Alteration of Calendar. Should circumstances necessitate an adjustment to the
adopted calendar, the superintendent shall reconvene the school calendar proposal committee for

the purpose of discussing the need for modifications and any recommended modifications.

ARTICLE VIII. COMMUNICATIONS

Section 1. Advisory Communications Committee. An Advisory Committee, consisting of the
Superintendent of Schools, a Board Representative, and a WFEA Representative will meet to
collaborate at least three times each school year, at the request of any one of the members. The
group’s purpose is to provide a communication avenue among board, administration and
employees:
(a) To discuss systemic issues which have not been adequately addressed through normal
chain-of-command problem solving;
(b) To discuss ways in which system results might be improved in terms of efficiency or
effectiveness;
(c) To identify examples of good practice and successful communication for reinforcement
and dissemination;
(d) To advise the board and administration regarding the district’s communication plan and

strategies.

The board president, superintendent and WFEA president will collaboratively determine

committee members each September. The committee will determine its own operational norms.

ARTICLE IX. GRIEVANCE PROCEDURE

Section 1. Statement of Principles. The objective of the grievance procedure is to ensure an

opportunity for professional staff members and administrators to have unobstructed
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communications with one another and the Board with respect to alleged grievances through
recognized channels and to contribute to the development of improved morale and effectiveness
of the professional staff by reducing potential conflict areas between professional staff members,
administrators, and the Board.

(a) The purpose of this Article is to secure at the lowest possible administrative level
equitable solutions to the problems which may from time to time arise during the
administration of this Agreement.

(b) Every teacher covered by this Agreement shall have the right to present grievances in
accordance with these procedures. Nothing contained in this Article or elsewhere in
this Agreement shall be construed to prevent any individual employee from informally
discussing a problem with the administration and having it adjusted without the use of
this procedure, provided the adjustment is not inconsistent with this Agreement.

(c) A teacher who participates in the grievance procedure shall not be subject to discipline
or reprisal because of such participation.

(d) Failure of a teacher or the Association to act on any grievance within the prescribed
time limits will act as a bar to any further appeal and the failure to render a decision or
hold a conference or meeting as required herein within the time limits shall permit the
grievance to proceed to the next step. The time limits; however, may be extended by
mutual agreement.

(e) Any teacher has a right to be represented in the grievance procedure. The teacher shall
be present at any grievance discussion or hearing when the administration and/or the
Association deem it necessary.

(f) Hearings and conferences under this procedure shall be conducted after regular school
hours.

(g) It is agreed that any investigation or other handling or processing of any grievance by
the grieving teacher or Association shall be conducted so as to result in no interference
with or interruption whatsoever of the instructional program and related work activities
of the teaching staff.

(h) In the event of a grievance, the grievant shall perform their assigned work tasks during
the grievance proceedings.

(1) It is agreed that this grievance procedure shall be an exclusive formal remedy for
adjudicating any alleged violation, misinterpretation, or misapplication of any

provision of this Agreement.
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(j) If at any step of the grievance proceedings a grievant receives the relief sought, the
proceedings shall terminate.

(k) The aggrieved person or any person who might be required to take action or against
whom action might be taken in order to resolve the claim shall have the right to be
present and/or be represented by their representative at any step of the grievance
proceedings.

(I) The Board and the Association will cooperate with each other in investigating
grievances and will provide each other with necessary information requested in order
to process a grievance. It is not intended; however, that a party be required to compile
information that would cause an undue burden or expense or is privileged information.

Section 2. Definitions.

(a) A grievance shall mean a complaint that there has been an alleged violation,
misinterpretation, or misapplication of any provision of this Agreement.

(b) The term “days” when used in this Article shall, except where otherwise indicated,
mean school days.

(c) Only one complaint shall be covered in any one grievance. A written grievance shall
contain the name and position of the grievant, a clear and concise statement of the issue
involved, the relief sought, the date the incident or violation took place, the specific
Section of the Agreement that the grievance alleges to have been violated, the signature
of the grievant and the date. In the event more than one grievance is simultaneously
filed setting forth the same identical complaint they shall be processed through the
grievance procedure jointly.

(d) Any notice required hereunder to be given to the Board shall be served upon the
Superintendent of the District. Any notice required hereunder to be given to the
Association shall be served upon the president of the Association or other officer of the
Association. Notice shall be deemed completed upon receipt of the notice by the party
being served. Notice may be made personally or by certified or registered mail and the
return receipt shall be evidence of compliance with notice requirements.

Section 3. Steps of Procedure.

(a) First Step. An attempt shall be made to resolve any grievance in informal, verbal
discussion between the grievant and their immediate supervisor.

(b) Second Step. If the grievance cannot be resolved informally, the aggrieved teacher shall

file the grievance in writing with their immediate supervisor or principal within ten (10)
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days from the date of the occurrence of the event giving rise to the grievance. The
immediate supervisor or principal shall hold a conference with the grievant within four
(4) days of the receipt of the grievance. The immediate supervisor or principal shall
make a decision on the grievance and communicate it in writing to the grievant and the
Association within five (5) days after the conference.

(c) Third Step. In the event a grievance has not been satisfactorily resolved at the second
step, the grievant shall file, within five (5) days of the immediate supervisor’s or
principal’s written decision at the second step, a copy of the grievance with the
superintendent. Within ten (10) days after such written grievance is filed, the grievant,
their representative, and the superintendent or their designee, shall meet to resolve the
grievance. The superintendent, or their designee, shall make a decision and
communicate it in writing to the grievant, the principal or immediate supervisor and the
Association within five (5) days after the meeting.

(d) Fourth Step. In the event the grievance is not satisfactorily resolved at the third step,
the grievant shall file, within five (5) days of the superintendent’s written decision at
the third step, a copy of the grievance with the Board. Within ten (10) days after such
written grievance is received by the superintendent of the District, the Board shall hold
a meeting with the grievant, their representative, the principal or immediate supervisor
and the superintendent of the District shall give notice of the meeting date to the
grievant and the president or other officer of the Association. The Board shall make a
decision and communicate it in writing to the teacher, the Association, and the
superintendent within ten (10) days after the meeting, provided, however, the Board
shall have the right to waive its hearing and shall give notice of its intention to waive
the hearing to the grievant within ten (10) days after the grievance is filed with the
Board.

Section 4. Arbitration Procedure. If in the opinion of the Association the grievance has not been
satisfactorily resolved after step four, the Association exclusively, may request the grievance be
submitted to arbitration within five (5) days after the receipt of the Board’s decision or notice from
the Board of its intent to waive its hearing. Such request for arbitration shall be in writing and
served upon the superintendent of the District. The procedure shall be as follows:

(a) The arbitration proceedings shall be conducted by an arbitrator to be selected by the
two parties within seven (7) days after said notice is given. If the two parties fail to

reach agreement on an arbitrator within seven (7) days, the American Arbitration
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Association will be requested to provide a panel of seven (7) arbitrators. Each of the
two parties will alternately strike one name at a time from the panel until only one shall
remain. The remaining name shall be the arbitrator.

(b) The arbitrator selected or appointed shall meet with the parties at a mutually convenient
time selected by the arbitrator to review the evidence and to hear testimony relating to
the grievance. Upon completion of the review and hearing, the arbitrator shall render a
written decision to the parties setting forth their findings, reasonings, and conclusions
on the issue submitted which shall be binding upon both parties.

(c) It is specifically agreed that the power of the arbitrator is limited to reviewing the
alleged grievance to determine if the claim forming the basis for the grievance is a
violation, misinterpretation or misapplication of this Agreement. The arbitrator shall
have no authority to alter the terms of this Agreement, or authority to make any decision
which requires the commission of an act prohibited by law or which is violative of the
terms of this Agreement.

(d) Whenever a grievance is submitted to an arbitrator pursuant to this Article, the arbitrator
shall first determine whether the grievance was timely filed and whether the alleged
claim is a grievance within the definition of the term under this Article.

(e) The parties shall share equally the cost and expenses of the arbitration proceedings
including transcript fees and fees of the arbitrator. Each party shall bear its own costs
of witnesses and other out-of-pocket expenses including attorney’s fees.

Section 5. Procedure for Grievance of Board. In the event the Board shall have a grievance
against the Association the following procedure shall be followed:

(a) The Board shall file the grievance in writing with the president or other officers of the
Association within ten (10) days from the date of the occurrence of the event giving
rise to the grievance. Representatives of the Board and the Association shall hold a
conference within ten (10) days after the service of the grievance.

(b) In the event the grievance has not been satisfactorily resolved under subsection (a) the
Board shall file with the president or other officer of the Association, within (5) days
after the conference between the representatives of the Board and the Association, a
written notice of its request to arbitrate the grievance. Thereafter the procedure set forth

in subsections (a) through (e) in Section 4 of this Article shall be followed.
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ARTICLE X. MISCELLANEOUS

Section 1. Teachers’ Contracts. All items negotiated under this Agreement shall be an addendum
to each teacher’s individual contract. This Agreement shall not discriminate against any staff
member regardless of membership or non-membership in the Association.

Section 2. Liquidated Damages. Beginning on July 15 and thereafter during that contract year,
five percent (5%) of the contracted salary shall be paid by the teacher in the event the School Board
agrees to release the teacher from their contract. The School Board may, in its sole discretion and
by reason of extenuating circumstances, waive part or all of such liquidated damages, giving
special consideration to situations such as an illness documented through a medical provider
stating the teacher is medically unable to return to teaching for the school year or when the
teacher’s spouse is relocated outside of the region. Medical documentation must be substantiated
through Human Resources.
Section 3. Successor Agreement. Articles from this Agreement that are not included in proposals
for negotiation will automatically be renewed for the successor agreement. Following ratification
of this Agreement, no Article of this Agreement shall be reopened for negotiations prior to the
commencement of negotiations for a successor agreement unless by agreement of both the Board
and the Association.
Section 4. Duration. This Agreement shall be effective as of the 1st day of July,
2025, and will continue and remain in full force until June 30, 2027, or, if negotiations for a
successor agreement continue past June 30, 2027 until negotiations for a successor agreement have
been completed. The Agreement shall remain and continue in full force and effect for additional
one-year periods unless the District or the Association gives written notice to the other as provided
in Article II, Section 2, of its desire to reopen the Agreement and to negotiate over the terms of a
successor agreement, or as provided in Article VI, Section 1.c. of changes agreed upon to the
Group Health Insurance Plan.

Section 5. Notice of Written Disciplinary Documentation. In instances that result in the delivery
of formal, written disciplinary documentation being placed into a teacher’s personnel file, the
teacher and district official shall find a mutually agreeable time to meet the next business day from
the date the employee receives written notification from a district official. If a mutually agreeable
time cannot be identified for the next business day, a meeting time will be set by the district official.
The notice from the district official shall include the reason for the meeting and state that the

teacher may bring a support person with them, should they choose.
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The exception to this requirement would be when immediate placement on administrative leave is
necessary. In such cases, the official investigative questioning will not occur during the
notification meeting, however, the ability to establish basic situational context is allowable. This
section refers only to the delivery of concrete documentation being inserted into a teacher’s
personnel file.

Section 6. Severability. In the event any Article, Section, or clause of this Agreement is held by
the courts to be illegal or in conflict with the laws of the State of North Dakota, the validity of the
remaining portions or provisions of this Agreement shall not be affected, and the rights and
obligations of the parties shall be construed and enforced as if the contract did not contain the

particular Article, Section, or clause held to be invalid.

IN WITNESS WHEREOF, this Agreement has been duly executed by the authorized
representatives of the District and the Association the year and the date first above written.

WEST FARGO PUBLIC SCHOOL WEST FARGO EDUCATION
DISTRICT NO. 6 ASSOCIATION
P} Sy /T
Patti Stedman Matt Montoyne
School Board President WFEA
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2025-2027

With TFFR Paid

BA BA+15 | BA+30 MA MA+15 | MA+30

0-3 $ 43,050 | $ 44,110 | $ 45,170 | $ 47,870 | $ 49,460 | $ 51,050
4 $ 44,075 | $ 45,165 | $ 46,255 | $ 49,055 | $ 50,690 | $ 52,325

5 $ 45,100 | $ 46,220 | $ 47,340 | $ 50,240 | $ 51,920 | $ 53,600

6 $ 46,125 | $ 47,275 | $ 48,425 | $ 51,425 | $ 53,150 | $ 54,875

7 $ 47,150 | $ 48,330 | $ 49,510 | $ 52,610 | $ 54,380 | $ 56,150

8 $ 48,175 | $ 49,385 | $ 50,595 | $ 53,795 | $ 55,610 | $ 57,425

9 $ 49,200 | $ 50,440 | $ 51,680 | $ 54,980 | $ 56,840 | $ 58,700

10 $ 50,225 | $ 51,495 | $ 52,765 | $ 56,165 | $ 58,070 | $ 59,975
11 $ 51,250 | $ 52,550 | $ 53,850 | $ 57,350 | $ 59,300 | $ 61,250
12 $ 52,275 | $ 53,605 | $ 54,935 | $ 58,535 | $ 60,530 | $ 62,525
13 $ 53,300 | $ 54,660 | $ 56,020 | $ 59,720 | $ 61,760 | $ 63,800
14 $ 54,325 | $ 55,715 | $ 57,105 | $ 60,905 | $ 62,990 | $ 65,075
15 $ 55,350 | $ 56,770 | $ 58,190 | $ 62,090 | $ 64,220 | $ 66,350
16 $ 56,375 | $ 57,825 | $ 59,275 | $ 63,275 | $ 65,450 | $ 67,625
17 $ 57,400 | $ 58,880 | $ 60,360 | $ 64,460 | $ 66,680 | $ 68,900
18 $ 58,425 | $ 59,935 | $ 61,445 | $ 65,645 | $ 67,910 | $ 70,175
19 $ 59,450 | $ 60,990 | $ 62,530 | $ 66,830 | $ 69,140 | $ 71,450
20 $ 60,475 | $ 62,045 | $ 63,615 | $ 68,015 | $ 70,370 | $ 72,725
21 $ 61,500 | $ 63,100 | $ 64,700 | $ 69,200 | $ 71,600 | $ 74,000
22 $ 62,525 | $ 64,155 | $ 65,785 | $ 70,385 | $ 72,830 | $ 75,275
23 $ 63,550 | $ 65,210 | $ 66,870 | $ 71,570 | $ 74,060 | $ 76,550
24 $ 64,575 | $ 66,265 | $ 67,955 | $ 72,755 | $ 75,290 | $ 77,825
25 $ 65,600 | $ 67,320 | $ 69,040 | $ 73,940 | $ 76,520 | $ 79,100

BA BA+15 | BA+30 MA MA+15 | MA+30

0-3 $ 48,782 | $ 49,983 | $ 51,184 | $ 54,244 | $ 56,045 | $ 57,847
4 $ 49,943 | $ 51,178 | $ 52,414 | $ 55,586 | $ 57,439 | $ 59,292

5 $ 51,105 | $ 52,374 | $ 53,643 | $ 56,929 | $ 58,833 | $ 60,737

6 $ 52,266 | $ 53,569 | $ 54,873 | $ 58,272 | $ 60,227 | $ 62,181

7 $ 53,428 | $ 54,765 | $ 56,102 | $ 59,615 | $ 61,620 | $ 63,626

8 $ 54,589 | $ 55,960 | $ 57,331 | $ 60,958 | $ 63,014 | $ 65,071

9 $ 55,751 | $ 57,156 | $ 58,561 | $ 62,300 | $ 64,408 | $ 66,516

10 $ 56,912 | $ 58,351 | $ 59,790 | $ 63,643 | $ 65,802 | $ 67,960
11 $ 58,074 | $ 59,547 | $ 61,020 | $ 64,986 | $ 67,195 | $ 69,405
12 $ 59,235 | $ 60,742 | $ 62,249 | $ 66,329 | $ 68,589 | $ 70,850
13 $ 60,397 | $ 61,938 | $63,479 | $ 67,671 | $ 69,983 | $ 72,295
14 $ 61,558 | $ 63,133 | $ 64,708 | $ 69,014 | $ 71,377 | $ 73,739
15 $ 62,720 | $ 64,329 | $ 65,938 | $ 70,357 | $ 72,771 | $ 75,184
16 $ 63,881 | $ 65,524 | $ 67,167 | $ 71,700 | $ 74,164 | $ 76,629
17 $ 65,042 | $ 66,720 | $ 68,397 | $ 73,042 | $ 75,558 | $ 78,074
18 $ 66,204 | $67,915 | $ 69,626 | $ 74,385 | $ 76,952 | $ 79,518
19 $67,365 | $ 69,110 | $ 70,856 | $ 75,728 | $ 78,346 | $ 80,963
20 $ 68,527 | $ 70,306 | $ 72,085 | $ 77,071 | $ 79,739 | $ 82,408
21 $69,688 | $ 71,501 | $ 73,314 | $ 78,414 | $ 81,133 | $ 83,853
22 $ 70,850 | $ 72,697 | $ 74,544 | $ 79,756 | $ 82,527 | $ 85,297
23 $ 72,011 ($ 73,892 | $ 75,773 | $ 81,099 | $ 83,921 | $ 86,742
24 $ 73,173 | $ 75,088 | $ 77,003 | $ 82,442 | $ 85,314 | $ 88,187
25 $ 74,334 | $ 76,283 | $ 78,232 | $ 83,785 | $ 86,708 | $ 89,632
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